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Institution’s narrative explaining X Brief introduction about the institution, its history, its population and its efforts to
the reported sexual violence ensure a safe and comfortable learning environment with respect to sexual violence.
statistics and data, including:

POLICIES

Institution’s most recent policies X BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
regarding sexual assault, stalking, (Effective 6/16/2016)
and intimate partner violence.*

X BOR/CSCU Policy on Consensual Relationships (Effective 10/20/2016)

X BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child (Effective
1/10/2015)

X BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

WRITTEN NOTIFICATION

X Institution’s most recent concise written notification of the rights and options of a student or employee who reports or
discloses an alleged violation of its sexual assault, stalking and intimate partner violence policy or policies.

SEXUAL VIOLENCE STATISTICS AND DATA



Institution reports containing the following statistics and data on sexual assault, stalking, and intimate partner violence for the
preceding calendar year:

(See Conn. Gen. Stat. § 10a-55m(f) Reportable Statistics and Data Template)
X Sexual Violence Reportable Statistics and Data

X Concise and informative explanation of reportable sexual violence statistics and data, including clarification of number of
incidents, reports, disclosures, discipline, and final outcomes.

PUBLIC AWARENESS, PREVENTION, AND RISK REDUCTION INFORMATION
Public awareness, prevention, and X Title IX Related Training Provided Spreadsheet
risk reduction information

submitted by institution: X Brochures

X Handbooks/Booklets/Pamphlets

X Bulletin Boards Information

X Flyers

X Online Statements of Campus Safety and Support Services (e.g., Women'’s Centers, etc.)

X PowerPoint Presentations

OTHER SUPPLEMENTAL INFORMATION
Supplemental information X Public Safety Materials
submitted by institution:
X Institution Sexual Violence Reporting Procedures
X Institution Sexual Violence Forms
X Redacted Sample of Investigation Results
X Sexual Violence Website Information
X Documentation of Training Offerings, if available, including number of participants

X Other Sexual Violence Reports

X Other Supplemental Material
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o Neighborhood Victim Advocacy Program

o Office of Victim Services

o The Umbrella Center for Domestic Violence Services
o The Connecticut Alliance to End Sexual Violence

= Members Center’s Information

If It Doesn’t Feel Right It Might Not Be Right in Spanish

If It Doesn’t Feel Right It Might Not Be Right in English

Where Do You Stand

You Have The Right To Live Free From Sexual Violence in English

= You Have The Right To Live Free From Sexual Violence in Spanish



Sexual Violence Reportable Statistics and Date

(Section 1)

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Gateway Community College

REPORTING OFFICE/DEPARTMENT: Gender Equity Center and Student Affairs
INSTITUTION CONTACT: Jennifer Wenderoth-Holster and Alese Mulvihill

YEAR: 2018

Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2018

e Rt Number of Incidents Incident Repm:tfd to Respondent ldentified | Respondent ldentified Confidential or
Reported Hawve Occurred in 2018 as Connected to the as Connected to C5CU Anonymous Reports
Reporting Institution Institution

Sexual Assault 0 Q o o 27

Stalking 1 0 1 ] 12

Intimate Partner Wiolence ] 0 0 15

{IPV)

Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence
e Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible Expulsion Probation/Warning Appealed

Sexual Assault o 0 H 0 0 o] 0
Stalking 1 0 0 0 1 1
Intimate Partner 1] 0 0 0 0

Violence {IPV)
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Sexual Violence Awareness:

This program consists of the following...

Clothesline Project: The Clothesline Project is a visual display of tee shirts that provide testimony of
different forms of violence. The tee shirts represent the particular experience of someone whose life has
been affected by sexual assault, stalking, intimate partner violence, incest, attacked for political reasons,
and lost their life due to violence. Students were invited to create a shirt about their own experience or
in honor of someone they knew. During the public display, a clothesline is hung with tee shirts that
students created. The goal of the Clothesline Project is the activity of designing a shirt that gives each
student a new voice with which to uncover an often horrendous and terrible experience that has
radically transformed the development of their life. Participating in the Clothesline Project delivers a
powerful step towards helping a survivor break through the cloak of silence that has surrounded their
experience. Red Flag Campaign: The Red Flag Campaign is a way to use bystander intervention to make
people aware of sexual assault, intimate partner violence and stalking. Students wrote down different
situations and sayings that would be a warning sign to someone, hence a red flag. The goal is for those
who do not know what a warning sign/red flag looks like to learn and become more aware. Student can
read the different red flags that are posted and this can help them to learn what is unhealthy. Bystander
Pledge: The Bystander Pledge is a pledge that any Gateway community member can choose to sign. The
pledge states that you will talk to others about violence, listen to those who express their concerns,
interrupt and an address things that are said that are considered disrespectful, help change the culture
that contributes to sexual violence, pay attention for cries of help, challenges images of violence, and
believe those who have experienced it. This was sponsored by the Gender Equity Center.

Domestic Violence Awareness:

This program consists of the following...

Silent Witness: The Silent Witness is a visual display of life size figures that represent local victims of
domestic violence homicide. Each figure is a real victim that has a real name and a real story. This
display offers a chance for students to see what can happen when domestic violence occurs, and may
help them realize when they see names and stories of women and men in their community, that this is
something that can happen to anyone. Clothesline Project :The Clothesline Project is a visual display of
tee shirts that provide testimony of different forms of violence. The tee shirts represent the particular
experience of someone whose life has been affected by sexual assault, stalking, intimate partner
violence, incest, attacked for political reasons, and lost their life due to violence. Students were invited
to create a shirt about their own experience or in honor of someone they knew. During the public
display, a clothesline is hung with tee shirts that students created. The goal of the Clothesline Project is
the activity of designing a shirt that gives each student a new voice with which to uncover an often
horrendous and terrible experience that has radically transformed the development of their life.
Participating in the Clothesline Project delivers a powerful step towards helping a survivor break through
the cloak of silence that has surrounded their experience. Red Flag Campaign: The Red Flag Campaign is
a way to use bystander intervention to make people aware of sexual assault, intimate partner violence
and stalking. Students wrote down different situations and sayings that would be a warning sign to
someone, hence a red flag. The goal is for those who do not know what a warning sign/red flag looks like
to learn and become more aware. Student can read the different red flags that are posted and this can
help them to learn what is unhealthy. Bystander Pledge: The Bystander Pledge is a pledge that any
Gateway community member can choose to sign. The pledge states that you will talk to others about
violence, listen to those who express their concerns, interrupt and an address things that are said that
are considered disrespectful, help change the culture that contributes to sexual violence, pay attention
for cries of help, challenges images of violence, and believe those who have experienced it. This was
sponsored by the Gender Equity Center.



Fresh Check Day and Fresh Check Opening:

Fresh Check Day is a program that focuses on different ways to engagement students to discuss the
topic of mental health. The Gender Equity Center hosted a table that offered a number of different
actives that Gateway Community members could participate in such as the clothesline project, the red
flag campaign, and the bystander pledge. They also offered information on seeking services on and off
campus.

Bringing In the Bystander:

Bringing in the Bystander is a program that is for college students that address the topic of being a
positive bystander. The program educates students on how they can stop a potential sexual assault from
happening or how to have the difficult conversation when someone says something inappropriate.
Bringing in the Bystander provides student with different tools that they can use to allow them to make
a difference. This was sponsored by the Gender Equity Center.

Gender Equity Tablings:

The Gender Equity hosted a table at least twice a week throughout the year. The tabling had
information on sexual violence, intimate partner violence, stalking, where to get help on and off
campus, warning signs, services that can be provided, resources and how to offer help to others. This
was sponsored by the Gender Equity Center.

Sexual Violence:

The Gender Equity Coordinator went into a number of different classes in the fall and spring semester to
speak about sexual violence, stalking and intimate partner violence. The presentations covered what
each of these topics really is, the statistics, the effects of the crimes, where primary and secondary
victims can get help, how we as society can help stop it and make a different.

Healthy Relationships:

A member from the local domestic violence center came to speak to different classes in both the fall and
spring. She spoke about healthy relationship and how sexual assault, stalking, intimate partner violence
can be involved in unhealthy relationships. The goal of Healthy Relationships is to get the students to
understand that there are a number of different factors that can make a relationship unhealthy and
there are services out there for those who are involved or know someone who is involved in an
unhealthy relationship.

Staying Safe at Gateway for Students:

Staying Safe at Gateway for students is held every semester during new student orientation where the
topics of sexual assault, intimate partner violence and stalking are addressed. It covers where to get help
on and off campus, as well as student’s rights and options. The goal of Stay Safe at Gateway is to
prepare students who may be going through something or who have previously gone through
something, understand that Gateway is here to help them and that they have a voice here. The Gender
Equity Center provided the services for this.

Not Anymore Employee Training:

Not Anymore is an interactive online program designed to provide information, education and help
prevent sexual assault, intimate partner violence and stalking. The Gateway Not Anymore employee
program was designed specifically for Gateway and provided Gateway employees with information on
how to help if a student discloses, where to report, and where to find on and off campus services. This
training is done through the Gender Equity Center.



Not Anymore Student Training:

Not Anymore is an interactive online program designed to provide information, education and help
prevent sexual assault, intimate partner violence and stalking. The Gateway Not Anymore student
program was designed specifically for Gateway and provided Gateway students with information on
understanding what sexual assault, intimate partner violence, stalking, and harassment really is, where
to get help at Gateway, who they can report to and other services on and off campus. This training is
done through the Gender Equity Center.

Blue Lights:

Gateway’s campus has the Blue Light system throughout the campus that allows anyone to call security
for immediate assistance in case of an emergency of sexual assault, stalking, intimate partner violence
and more.

Bulletin Campaign:

Each month the Gender Equity Center picked an awareness topic that was the focus of the month.
Information that was provided on the bulletin boards was where to get help, understand how it is
relevant on a college campus, statistics, how awareness has changed over the years, and how Gateway
community member can help to end it once and for all. This was sponsored by the Gender Equity
Center.

Information Flyers:

The Gender Equity Center posts different flyers that provide awareness and local referral information
for those seeking services about sexual assault, intimate partner violence and stalking. This was
sponsored by the Gender Equity Center.



Narrative

(Section 2)

e History of Gateway: Gateway Community College is currently the largest of
Connecticut's state community colleges, Gateway Community College (GCC) serves the
residents and business of the Greater New Haven region with innovative educational
programming and relevant social and cultural opportunities. Each year more than
14,000 individuals choose from over 90 accredited degree and certificate programs
which they take for college credit, professional development and personal enrichment.
The college awards associate degrees and certificates in academic programs that
transfer to four-year universities, along with career-track programs in engineering and
automotive technologies, technical studies, health care and business. College offerings
are strengthened by community partnerships with area organizations and businesses
that support programming, provide internships and community engagement
opportunities for GCC students. Gateway's Resource Education and Training (GREAT)
Center serves the community with short-term workforce training and professional
development through partnerships with state and federal government agencies. The
college also has the support of the Gateway Community College Foundation, Inc., which
provides scholarships for students, and grants for professional development for faculty
and staff. Gateway Community College received its name 25 years ago, on July 1, 1992,
with the merging of South Central Community College in New Haven and Greater New
Haven State Technical College in North Haven. The rich histories of the merged
institutions is the foundation for over 50 years of learning excellence that makes

Gateway Community College the excellent institution of higher learning it is today.

e In 2018, Gateway continued to house the Gender Equity Center for the fourth year. The
Gender Equity Centers offers a safe and welcoming space that endorses a non-
judgmental and supportive atmosphere. The Gender Equity Center Coordinator is

available talk one on one with students seeking support, assistance, and victim centered



counseling for a range of personal issues. We offer support services and referrals related
to gender based violence, survivors of sexual violence, intimate partner violence,
stalking, acts of bias based on sexual orientation, women's health, and identity. Our
lounge is a relaxing environment to stop in to check your e-mail, read, join a discussion
group, pick up free safe sex supplies, or just relax. The center provides education,
awareness and prevention programs on issues pertaining to sexual assault, stalking,
intimate partner violence, LGBT and gender related issues, as well as a number of other
topics. The center is overseen by the center’s coordinator who provides awareness and
prevention programs for these topics as well as ensure compliance of training mandates
for students and employees. To date, since the opening in the fall of 2015 the
Coordinator has provided services to 264 staff and students. The center has been able

to offer students a place to feel safe and seek services at no cost.

Gateway updated their online mandatory training called Not Anymore for employees, as
well as their online mandatory training called Not Anymore for students. The training for
employees includes information on understanding what sexual assault, intimate partner
violence and stalking is, how to report these situations when someone discloses, how to
help student who have been effected by these topics, where to find on and off campus
services and referrals, a flow chart for students to understand Title IX and Clery, and a
flow chart for employees on how to handle a disclosures and who and what to report
for Title IX and Clery. The training for students, helps student to understand what sexual
assault, intimate partner violence and stalking is, recognize unhealthily signs, where
they can get help on campus, and understand Title IX and Clery. Both the employee and

student version has all of the Gateway specific brochures.

The Gender Equity Coordinator also updated the document called Employee
Requirements. This document is for employees and helps them to better understand the
difference between Title IX and Clery. It provides the following information for both Title
and Clery; what it is, what incidents/crimes are covered, who reports, what the

responsibility employees and campus security authority’s responsibility is, what



information is reported, when to report this information, a samples script, the
information to report, how to respond to a victim, and what happens after a report is
made. The Employee Requirement is been included in section 13. The Gender Equity
Coordinator also updated the stalking brochure, the LGBT brochure, the intimate
partner violence brochure, and the sexual assault brochure. Copies of these brochures

are included in section 12.

Gateway’s Campus Resource Team (CRT) continued to meet throughout the year. Some
of the topics that were covered were updates on the Gender Equity Center services and
programs, Title IX, Clery, Not Anymore, CSCU Safe Grant, and Public Act 14-11. All CRT
members were given a training on Title IX, Clery, sexual assault, intimate partner
violence, stalking, and how to handle discourses and reporting. At the end of the
training the CRT members were given a short quiz to test their knowledge and
understanding when someone discloses at Gateway. Our CRT consists of critical campus
officials as well as local community resources. Our CRT includes our Gender Equity
Coordinator, Dean of Student Affairs, Director of Student Engagement and Career
Development, Dean of Administrative Affairs, Gateway Police Sergeant, Counselor,
Student Accessibility Specialist, Professors, Student Development, Community Members
from our local Sexual Assault agency, Community Member from our local Domestic
Violence Agency, local District Attorney, and local Police Sergeant. A copy of Campus

Resource Team member list has been included in section 18.

Gateway continued with our CORE team in 2018, which would meet to cover topics such
as ongoing education campaigns, reaching out to other Gateway employees, ensure an
appropriate and coordinated response to victims of sexual assault, stalking, and intimate
partner violence. The CORE consists of the Gender Equity Coordinator, Director of
Student Engagement and Career Development, Dean of Student Affairs, Student
Accessibility Specialist, Student Development, and a counselor and Gateway Police
Sergeant when needed. A copy of Campus Resource Team Core member list has been

included in section 19.



Gateway continues with their two Memorandums of Understanding. One with the
Women and Families Center a member center of the Connecticut Alliance to End Sexual
Violence and one with BHcare’s Umbrella Center for Domestic Violence Services a
member center of the Connecticut Coalition Against Domestic Violence. An example of
Gateway’s MOU with the Women and Families Center has been included in section 16.
An example of Gateway’s MOU with BHcare’s Umbrella Center for Domestic Violence

Services has been included in section 17.



Disciplinary Cases and Final Outcomes of Disciplinary Cases Relating To Sexual Violence

(Section 3)

e Gateway Community College did not list any cases of sexual assault, or intimate partner
violence in the 2018 year.
e Gateway Community College did list one case of stalking in the 2018 year.



Afier careful consideration of the case and review by Hearing Offic: /it has been found
for case Title IX Report- 00001-2018 that as is in fact been found responsible for
the following violations:

e 10. Harassment, which is defined as conduct which is abusive or which interferes with a person’s
pursuit of his or her customary or usual affairs, including, but not limited to, such conduct when
directed toward an individual or group because of race, ethnicity, ancestry, national origin, religion,
gender, sexual orientation or expression, age, physical attribute, or physical or mental disability or
disorder, including learning disabilities and mental retardation.

e 13. Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a CSCU-
sponsored aclivity or in college or university courses, including cyber bullying.

e 24, Conduct that violates published BOR/CSCU policies, rules, and regulations.

Devon has not has not been found responsible for the following charge(s):
e 25, Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

As a result of this finding, the following resolutions have been given:

o Effective immediately, you are declared Persona Non Grate (PNG) from Gateway Community
College through June 1, 2021. During this time period you are not permitted to enter or be present
on the Gateway Community College campus without the written permission from the Office of the
Dean of Students.

e Inthe Fall 2018 Semester you will be permitted to take online courses only, should you choose to
do so. You will be eligible to attend on campus courses at Housatonic Community College only,
beginning in in the Spring 2019 scmester.

e Upon registration for on campus courses, you will be restricted from open spaces, including but not
limited to: the cafeteria, garage, student lounges, library and/or computer lounges.

20 Church Strece, New Haven, CT 06510
203.285.2000 - 800.3M.7723
CarewayCladu



*  Prior to registering, please provide the proper documentation confirming that you are working with
a licensed therapist around understanding social cues and distinguishing between
appropriate/inappropriate behaviors on a College campus.,

*  Understanding that any additional Student Conduct violations with relation to the charges stated
above will likely result in expulsion from the College.

If you would like to submit an appeal to this case, a written request for review of the decision of the
impartial party must be received by the president within three (3) calendar days after the Student is notified
of the decision and must clearly identify the grounds for review. The review by the president is limited to
the record of the hearing, the written request, and any supporting documentation submitted with the
request by the Student. The decision of the impartial party shall be upheld unless the President finds that:
(a) a violation of the procedures set forth herein significantly prejudiced the Student; and/or (b) the
information presented to the impartial party was not substantial cnough to justify the decision;
and/or (c) the sanction(s) imposed was (were) disproportionale to the seriousness of the violation,

Sincerely,

20 Charch Street, New Haven, CT 06510
201.285.2000 - BO0.390,7723
GarewayCledu



BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy

(Section 4)

Board of Regents for Higcher Education
Connecticut State Colleges and Universities

Policy Regarding
Sexunal Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) 1s committed to insuring that each member of every BOR. governed college
and uvniversity community has the opportunity to participate fully in the process of education and
development. The BOR and CS5CU strive to maintain a safe and welcoming environment free from
acts of sexpal misconduoct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexvual misconduct
and intimate partner violence.

The BOR. strongly encourages victims to report any instance of sexval misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner 1s through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling. legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to emplovees who gualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual mizsconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and veoluntary agreement by a person to engage in sexuval activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff'faculty and students are discouraged
pursuant to BOE policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursvant to the following provisions:




Terms, Usage and Standards

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexpal involvement Consent iz a mutuvally affirmative, conscious decision — indicated clearly by
words of actions — to engage in mutually accepted zexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed becavse there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It 13 the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexnal
activity to engage in the zexual activity and that affirmative consent iz sustained throughout the zexual
activity. It shall not be a valid excuse to an alleged lack of affirmative conzent that the student or
emplovee responding to the alleged violation believed that the student reporting or disclosing the
alleged viclation consented to the activity (i) because the responding student or employes was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the stndent or employes
reporting or disclosing the alleged violation affirmatively consented, or (if) if the responding student
of employee knew of should have known that the student or emplovee reporting or dizclosing the
alleged wiolation was unable to conzent because the student or emplovee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, aleohol or medication. The existence of a past or current dating or sexuval relationship between
the persons involved in the alleged viclation shall not be determinative of a finding of affirmative
consent.

Report of sexoal mizconduct iz the receipt of a communication of an incident of sexpal misconduct
accompanied by a request for an investigation or adjudication by the institution

Disclosure i3 the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institntion.

Sexual miseonduct includes engaging in any of the following behaviors:

(a) Sexunal harassment, which can include any vnwelcome sexval advance or request for sexual
favors, or any conduct of a sexval nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's edocation or emplovment;
submission to or rejection of such conduct by an indrvidual is used as a basis for academic or
employment decizions affecting the individual; or zuch conduet has the purpose or effect of
substantially interfering with an individual's academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexval harassment include but are not limited to:

» sexual flirtation, touching, advances or propositions

» verbal abuse of a sexual nature

» pressure to engage in sexual activity

» graphic of suggestive comments about an individual’s dress or appearance
» uze of sexmally degrading words to describe an individual

2
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o dizplay of sexually suggestive objects, pictures or photographs

s zexual jokes

s sterectypic comments bazed upon gender

o threats, demands or suggestions that retention of one’s educational status is
contingent vpon toleration of or acquiescence in sexual advances.

Eetaliation i3 prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent

Sexnal aszanlt iz further defined in sections 33a-70, 33a-70a, 33a-T0h, 33a-71, 533a-72a, 33a-T2b
and 53a-73a of the Connecticut General Statutes.

{c) Sexual exploitation ccours when a person takes non-consensval or abusive sexval advantage of
another for anyone’s advantage or benefit other than the person being exploited. and that behavior
does not otherwize constitute one of the preceding sexpal misconduct offenses. Examples of
behavior that could rize to the level of sexual exploitation include:

-

-

-

Prostituting another person;

MNon-consensual visual (e.g., video, photograph) or audic-recording of sexual activity;
Non-consensual distribution of photos, other images, or information of an individual’s
sexnal activity, intimate body parts, or nakeedness. with the intent to or having the effect
of embarraszing an individual who iz the subject of such images or information;
Going beyvond the bounds of consent (for example, an individual whe allews friends to
hide in the clozet to watch him or her having conzensual sex);

Engaging in non-consenzual voyeurism;

Enowingly tranzmitting an STI, such as HIV to another without disclosing vour STI
status;

Exposing one’s genitals in non-consensual circumstances, or inducing ancther to
expose his or her genitals; or

Poszeszing, distributing, viewing or forcing others to view illegal pornography.

Sexupal exploitation is further defined as a crime in Connecticut State Law.

(d) Infimate partmer, domestic and/or dating vielence means any physical or sexual harm against

an individual by a current or former spouse of or person in a dating or cohabitating relationship
with zuch individual that results from any action by such spouse or such person that may be
clazzified az a zexual azzaunlt under section 33a-70, 33a-70a, 53a-70b, 53a-71, 33a-T2a, 33a-72b
or 33a-73a of the general statutes, stalking under section 33a-181c, 33a-181d or 53a-181¢ of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or

3
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former spouse or by a partner in a dating relationship that results from (1) sexual assaunlt (2)
zexual azzanlt in a spousal or cohabiting relationship; (3) domestic viclence; (4) sexual
harazsment (3) sexval exploitation, as such terms are defined in this policy.

Offenzes that are designated as “domestic viclence™ are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexuoal assanlts, stalking. and
violations of protective or restraining erders izsued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

Phy=ical abuse includes. but is not limited to, slapping, pulling hair or punching.
Threat of abuze includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance friend or family member of the victim) or
other forms of verbal threat.

s Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

Cohabitation ccours when two individuals dwell together in the same place as if married.
The determination of whether a “dating relationship™ existed iz to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the inferaction between the persons reported to be involved in the relationship.

(e} Stalking. which iz defined as repeatedly contacting another person when contacting person
knows or should know that the contact iz uvnwanted by the other person; and the contact cavses
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact canses substantial impairment of the other
person’s ability to perform the activities of daily life.

Az uzed in this definition the term “contacting” includas, but is not limited to, communicating
with (including internet comumunication via e-ail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR. governed college or university receives a report of sexnal misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institotion will strive to maintain
the confidentiality of persomnally identifiable student information reported, which information iz
subject to privacy requirements of the Family Edvcation Rights Privacy Act (FERTA), the institution
alzo must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statotory privilege,
which include campus based counszeling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the

University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crizsis Center and Domestic
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Viclence Center. For the Colleges, confidential resources are limited to entities with statotory
privilege, such as off campus counseling and psychological services, health services providers,
member(z) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from dizclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the vietim of sexual misconduct cannot be dizclosed legally to any other
person without consent, except under very limited circumstances. such as an imminent threat of
danger to 2elf or others or if the reported victim iz a minor. Thﬂ'efc-re fior thoze who wish to obtain
the fullest legal protections and discloze in full confidentiality, she'he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s gecgraphic region to victims of sexual misconduct as well
as publizh these resources on-line and in various publications.

Where it iz deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or confidentiality of the reported victim of sexval mizconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title I{ Coordinator) any disclosure or
report of sexval misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title I
Coordinator) any disclosure or report of sexual misconduct recetved from an emplovee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a dizclosure or a report of sexunal mizconduct, emplovees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any pasd
administrator, faculty, staff. athletic director, athletic coach or athletic trainer who, in the ordinary
course of their emplovment, haz: a reasonable cavze to suspect of believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parfies

Thoze who report any type of sexual mizconduct to any BOE. governed college or university emploves
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be considered:
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¢ Al reports of sexuval misconduct will be treated seriously and with dignity by the institution.

s Referrals to off-campus counseling and medical services that are available immediately and
confidential whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

¢ Thoze who have been the victim of sexual misconduct have the right to take both eriminal and
civil legal action against the individual allegedly responsible.

o Thoze who zeek confidentiality may contact a elergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Viclence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releazes.

Right to Notify Law Enforcement & Seek Protective and Other Ovders
Thosze who report being subjected to sexual mizconduct shall be provided written information about
her/his right to:

{1}  notify law enforcement and receive assistance from campus authorities in maliing the
notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment sexual assanlt or nisk of
injury to of impairing the morals of a child;

*  temporary restraining orders or protective orders prohibiting the harassment of a
withness;

*  family violence protective orders.

Options for Changing Academic, Housing, Transportation and Waorking Arrangements

The colleges and vmiversities will provide assistance to those involved i a report of sexual
misconduct, including but not limited to, reazonably available options for changing academic, campus
transportation, housing or working situations as well azs honoring lawful protective or temporary
restraining orders. Each and every BOE governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commizsion of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
nformation on the importance of preserving physical evidence.

Suppert Services Contact Information

It iz BOR. policy that whenever a college or university Title I Coordinator or other emiplovee receives
a report that a student, faculty or staff member has been subjected to sexual mizconduct, the Title TX
Coordinator or other emplovee shall immediately provide the student faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, of local advocacy, counseling, health. and mental health services. All
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in zexmal misconduect are subject to discipline i accordance with
the procedures applicable to the emploves’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation. definitions of terms,
and resolution of complaints regarding student conduect, including those involving sexual misconduet,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative rezolution or a formal
adjudication) for reported victims and accused stodents.

Eeported victims of sexval misconduet shall have the cpportunity to request that an investigation or
dizciplinary proceedings begin promptly; that such dizciplinary proceedings shall be conducted by an
official trained annmally in is3ues relating to sexual misconduct and shall use the preponderance of the
evidence {more likely than not) standard in making a determination concerning the alleged sexuval
misconduct.

Both the reported victim of sexual mizconduct and the acensed student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexval misconduet by an
adwvisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduvled and provided such
an advisor of support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaiming to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her'his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any dizciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion. depending upon the behavior and its severity of
the viclation(s). The reported victim shall have the same right to request a review of the decizion of
any disciplinary proceeding in the same manner and on the same bazis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultanecusly provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final
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Inn accordanece with the Family Educational Rights and Privacy Act (FERPA), the accused stodent
and the reported victim have the right to keep their identities confidential

Dissemination of this Policy

Upon adoption by the Board all C3CU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annwally provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus: personnel. Further, this policy shall be presented at student
orientation and at student awareneszs and prevention trainings, and made broadly available at each
campus. The policy shall be expanded vpon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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BOR/CSCU Policy on Consensual Relationship
(Section 5)

Policy on Consensual Relationships

BOR approved 11/21/13; annual distribution to employees required. Rescinds Connecticut
State University System Policy regarding Consensual Relationships adopted pursnant to
BR#05-13

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities® respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
aveld any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative avthority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when thev occur between a
staff member and a student as well as when they occur between a supervisor and emplovee.

Suoch relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they mayv easily be later
characterized as non-consensual and could potentially lead to sexuval harassment charges.

Policy

Prohibited

Between emplovee and student: Consensual romantic, dating, or sexual relationships between
any employes and any student over whom that employee exercises direct or otherwise significant
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities
and Colleges. The evaluative relationship can take a variety of forms, such as teacher to student,
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged

Between employvee and student: Fomantic, dating or sexual relationships between emplovees
and students over whom said employee does mef have supervisory or evaluative authority are
strongly discouraged. Such relationships are not only susceptible to future conflicts of interest,
but also may present the appearance of impropriety.

If this situation exists, no emplovee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference.



Between employee and emplovee: BOE discourages employees with supervisory or evaluative
autherity from engaging in romantic, dating or sexuval relationships with employees who they
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must
notify his'her manager so that arrangements can be made for the unbiased supervision and
evaluation of the employee. These situations are handled on a case-by-case basis and may
require transfer or reassignment of one or more emplovees.

In the event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsnit.

Sanctions
All vielations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.




BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Section 6)

Policy Regarding Reporting Suspected Abuse or Neglect of a Child
BOR approved 1/17 /14 and Revised 1/15/15; requires annual distribution to employees

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational oppoertunities
for people under the age of 18 vears. The BOR, in acknowledging the special care required for
children, strives to the utmost to protect children on its campuses from any form of abuse or
neglect.

Pursuant to state law, with the exception of student emplovees, any paid administrator, faculty,
staff, athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory
reporters” who in the ordinary course of their employment has a reasonable cause to suspect or
believe that a person under the age of 18 yvears has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the
Department of Children and Families within 12 hours of becoming aware or suspecting abuse,
neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF. The supervisor must report the incident to their director or vice
president who must then inform the campus President and the Svstem Office Vice President for
Human Resources or hiz'her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and,
if the suspected perpetrator is a BOR or CSCU emplovee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An emplovee under investigation may be placed on administrative leave pending the
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An
employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subject to discipline.

A report 15 required if there 1s reasonable cause to suspect that a person under the age of 18 15 1n
imminent harm, has had non accidental injuries or has been abused or neglected. Feasonable
cause to believe or suspect that child abuse has occurred is sufficient to make a report.

ATl staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitered by each CSCU campus’s Department of Human Resources. A copy of this policy
shall be disseminated annually to all emplovees.

Reazonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic mstitutions exist for the transmission of knowladge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“"BOE™) in conjunction with the Connecticnt State Colleges and
Universities {“CSCU™) has the duty to protect the freedoms of inguiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CECU has certain self-defined institutional values. Principal among these wvalues is respect for
the safety. dignity, right= and individvality of each member of the CECU Community. The
opportenity to live, study, and work in an institution which values diverse intellectual and cultural
perzpectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutal respect zo that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural zociety.
Because of the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuszes. Acts of intolerance, of hatred
of violence based on race, religion. sexuval orientation or expression disability, zender, age, or
ethnic background are antithetical to the BOR's and CSCU's fundamental principles and valves. It
iz the BOR's and CSCTs responsibility to protect our smdents' right to leam by establishing an
envirctment of civility.

The dizciplinary process iz intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court mules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code™ or “Code™) i3 intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
COnUmUtY.

Disclaimer:  This Code iz neither a comtract nor an offer of a confract between amy BOR
governed mstitution and any student. The provisions of this Code are subject to revision at ay
time.
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PART A:

DEFINITIONS

The following list of defined terms whilized throughout thiz Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

“Aecused Student™ means any stodent accused of violating thiz Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student  An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of zexual violence).

“Appellate Body™ means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a stodemt has  violated the Student Code.

“Calendar Days™ means the weekdays (Mondavs through Fridays)
when the University or College is open.

“College™ means either collectively or singularly any of the following instriutions:
Aznuntock Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlezex Community College, Napgatuck Valley Community College,
Northwestern Connecticust Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCT™ means either collectively or singularly, any of the following institutions:
Central Connectient State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticnt State University;
Asznuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, WNapgatuck Valley Community College,
Worthwestern Connecticot Community College, Norwalk Community College,
Quinebang Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.




BOR/CECU STUDENT CODE OF CONDUCT 3

10.

11.

12.

13.

14.

15.

16.

17.

15

“CSCTU Affiliates™ means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCT Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responzibilities.

“CSCT Premises™ means all land, buildings, facilities, and other property in the
possession of, or ovwned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer™ or “Conduct Administrator” means a University, Collage
or CSCTT official who is avuthorized to determine the appropriate resolution of an
alleged viclation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a dizciplinary officer or conduct
administrator is vested with the avtheority to, among other duties: investizate a
complaint of an alleged viclation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establizh charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of thizs Code, advize a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel™ means any person or persons authorized by
the University Vice President for Student Affairs. Community College Dean of
Stodents or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
of hearing board.

“Institution " means the University or College within CSCT.

“Instructer” means any faculty member. teaching assistant or any other person
authorized by the University to provide educational services, including. but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who iz a student, an
official or any other person who works for CSCU, either directly or indirectly (e.2.,
for a private enterprise doing business on a CS3CU campus).

“Policy™ meanz the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbock, the Residence Life Handbook, the housing contract, the graduate and
wndergradvate catalogs, and other publicized University and College notices.

“Prohibited Conduct™ means the conduct prohibited by this Code, as more particularly

described in Part [-D of this Code.
“Reporting Party™ means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any C3CT course or CSCU conducted program, whether fill-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who 13 not officially enrclled for a particnlar term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College courze vnless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code”™ or “Code™ means this Stodent Code of Conduct.

21 “Student Organization™ means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22, “Support Person™ means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23, “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticot State University, Souvthern Connecticut State
University, and Western Comnecticut State Undversity, whichever the alleged
violation of the Code occurred.

24 “Shall™ and “will™ are uzed in the imperative sense.

25, “May™ is used in the permissive sense.

PARTB: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asmuntuck Community College, Capital
Community Cellege, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Nawgatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebang Valley
Community College, Three Rivers Community College, Tunmis Community College, and Charter
Oal: State College.

An alleged viclation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accuzed Student has withdrawn from the Institution prior to the completion
of the dizciplinary procedures.

The Student Code zhall apply to Students and to University Student Organizations. The term
“student”™ shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude heolding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distnibution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff The office
responsible for Student Affairs will annually distribute and make available to stodents, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oale State College’s Provost
of 2 Community College’s Dean of Students shall be the perzon designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’'s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PARTC: SCOPEOF AUTHORITY

A Stodent who iz found responsible for engaging in conduct that viclates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in thiz Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage. aid or assist another
person in engaging in such conduct, or who agree with ancther person, explicitly or otherwise, to
engage in such conduct, may alzo be subject to dizciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions iz met:
(i) a Stodent engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization or (it)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accuzed Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCLL

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community of creates a risk of harm to a member or members of the College community. Students
must be aware that as citizens they are subject to all faderal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinguizh their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or vhiversity community. The decizsion to exercize this right will be in the sole
discretion of the President of the impacted institution or his'her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated stodents,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurizdiction shall be limited to student conduct that cccurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Qak State College student is found guilty of student misconduct
at ancther institution including but not limited to misrepresentation of records from other
institutions, the student may be subject to dizeiplinary action at Charter Oale State College.

PART D: PROHIBITED CONDUCT

The following list of behaviors i3 intended to represent the types of acts that constitute viclations
of thiz Code.

1. Academic misconduct, which ineludes, but is not limited to, plagiarism and all forms of
cheating.

Flagiarizm 15 defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) vse of any vnavthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(111} the acquisition, without permission. of tests or other academic material belonging to a
member of the University faculty or staff, and (i) engaging in any other behavior
specifically prohibited by a faculty member in the course svllabus.

(]

Acts of dishonesty, including but not limited to the following:

a Misuse of University or College documents, including, but not limited to
forging, transferring altering or otherwise misusing a student fee card, student
payrell card, identification card or other College or University identification
document, course registration document schedule card, transeript, or any other
institution-izzned document or record.

b. Enowingly furnizhing false information to any CSCU  Official,
faculty member or office.

Lad

Theft of property or services, or damage to, defacement or destruction of or tampering
with, real or personal property owned by the State of Connecticut, CSCUBOER, the
nstitution, or any member of the CSCT Community.

4. Actoal or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual mizconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any vowelcome sexual advance or request for
sexual favors, or any condoct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a bass for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating. hostile or offenzive educational environment. Examples of conduct which
may constitute sexual harazsment include but are not limited to:

¢ zexnal flirtation touching, advances or propositions

¢ verbal abuse of a zexual nature

s pressure to engage in sexual activity

s graphic or suggestive comments about an individual's dress or appearance

o uze of sexually degrading words to deseribe an individual

e display of sexually suggestive objects, pictures or photographs

s zexual jokes

s sterectypic comments bazed upon gender

« threats, demands or suggestions that retention of one’s edvcational status 13
comtingent upon toleration of or acquiescence in sexual advances.

{b) Sexual assault shall include but iz not limited to a sexupal act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have conzented to
any such activity which occurs after that consent 1z withdrawn Conzent cannot be assumed
becanse there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of aleohol or drogs which significantly impair
awareness of judgment) or phyzsical incapacity (e.g., the person is vnconscious or otherwise
vnable to communicate consent). Consent must be affirmative. (See Sexual Mizconduoct
Beporting, Support Services and Processes Policy).

Sexnal aszanlt iz forther defined in sections 533-70, 33a-70a, 53a-70h, 53a-71, 33a-T2a, 53a-
T2b and 33a-73a of the Connecticut General Statutes.

{c) Sexual exploitation cccurs when a person takes non-consensual or abusive sexual
advantage of another for anvone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexuval
misconduct offenses. Examples of behavior that could rize to the level of sexual

exploitation include:
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6.

*  Prostituting another person;

+  Non-consensual visual (e.g., video, photograph) or audic-recording of sexual activity;

+  Non-consensual distribution of photos, other images, or information of an individual's
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

*  (Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having conzensual sex);

* Enpaging in non-consenseal voyeurizm;

+  Enowingly transmitting an ST such as HIV to another without disclosing vour STI
status;

* Exposing one’s genitals in non-consensual circumstances, of inducing ancther to
expose his or her genitals; or

*  Poszsessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner viclence is defined as:

Including intimate partner violence, which iz any physical or sexval harm against an
individual by a current or former spouse o by 2 partner in a dating relationship that
results from (1) zexual assanlt, as defined in section 5 above; (2) zexupal assanltina
spousal or cohabiting relationship; (3) domestic viclence; (4) zexual harassment, as
defined in section 5 above or, (3) zexual exploitation, as defined in section 5 above.

s Phyzical abuse, which can include but iz not limited to, slapping, pulling hair or

punching.

o Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a

weapon on ancther (whether victim of acquaintance, friend or family member of the
victim) or other forms of verbal threat.

+ Emoticnal abuse, which can include but is not limited to, damage to one’s property,

driving reclklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Viclations of privacy, including, but not limited to, voyewrism and the uze of web-bazed,
electronic or other devices to make a photographic, auvdio or video record of any person
without his or her express consent, when such arecording is intended or likely to canse
injury or distress. This includes, but iz not limited to: (1) surreptitionsly taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasinms, locker
rooms, and changing areas; and (i1) sexually exploiting ancther person by electronically
recording or permitting others to view or electronically record, consensual sexunal activity
without a partner’s knowledge or permitting others to view or listen to such video or andio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Harzing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destrovs, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a grovp of organization The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
stlent or not objecting in the presence of haring is not a nevtral act and is also a viclation
of thiz Student Code.
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10.

11.

12

13

14.

15.

16.

Stalking, which iz defined as repeatedly contacting another person when:

a The contacting person knows or should know that the contact is uvnwanted by the
other person; and

b The contact causes the other person reasonable apprehension of imminent
phyzical harm or the contacting person kenows or should know that the contact canses
substantial impairment of the other person’s ability to perform the activities
of daily life.

Az uvsed in this definition, the term “contacting” includes, but iz not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person

Harazsment, which iz defined as conduct which iz abusive or which interferes with a
person’s pursuit of his or her customary or vsual affairs, including, but not limited to,
such condoct when directed toward an individoal or group because of race, ethnicity,
ancestry, national origing religion gender, sexuzl crientation of expression, age, physical
attribute, or physical or mental disability or discrder, including learning disabilities and
mental retardation

Conduct that iz disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring ancther person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health safety, or well-being of oneself or
others.

Offensive or disorderly conduct which canses interference, annoyance or alarm or recklessly
creates a risk thereof at CS3CU or C3CU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premizes.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and’or
safety equipment and wamning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefishting or emergency response equipment of
personnel.
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17.

18.

19.

Uze, possession, purchase, sale or distribution of alecholic beverages, except as expressly
permitted by law and CSCU regnlations.  Alcchelic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (217
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and'or drugs, including but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Uze, possession of distribution of firearms, ammunition for firearms, other weapons or
dangercus instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument i3 any instroment, article or substance
that, under the circumstances in which it is being utilized, is capable of cavsing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus i3 strictly prohibited, even if such itewn i3 legally cwned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering of gambling for money or property on CSCU premises.

Dismption or chstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which iz autherized by the institution to occur on its premizes.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premizes or at University or College-sponsored or supervized functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall mles and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized vse of CSCU property or the property of members of the C3CTU
Community or of CSCU Affiliates.

Theft. unanthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a Unauthorized access to CSCU computer programs or files;

b Unauthorized alteration transfer or duplication of CSCU computer programs or
files;

c. Unautherized vse of another individval’s identification and/or password;
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d.

Deliberate dizmption of the operation of CSCU computer systems and networls;

Use of the Institution’s computing facilities and resources in wviolation of
copyright laws (including vwnavthonized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to zend obscene messages (which are
defined as messages which appeal mainly to a2 prurient, shameful or morbid
inferest in nuodity, sex, excretion, sadism of masochizm, go well beyond

customary limits of candor in describing or representing such matters, and are

wtterly without redeeming social value); and

Violation of the BOR. Policy Statement on Acceptable and responsible nse of
Information Technology resources and/or any applicable BOR. computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

PARTE:

Failure to obey the notice from a Hearing Bedy or CSCU Official to appear for a
meeting or heaning as part of the Student Conduet system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Inttiation of 2 conduct or disciplinary proceeding kmowngly without cause;
Dhizruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of the
dizciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prier to, and'or during the course of, the
dizciplinary proceeding;

Hzrazsment (verbal or phyzical) and/or intimidation of a Disciplinary Officer,
Conduct Adminiztrator, or member of a Hearing Body prior to, and'or during the course
of the dizciplinary procesding;

Failure to comply with the zanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
dizciplinary system.

HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
Cellege students in Section ITT, or Charter Oak State College Students in Section IV, for any heaning
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conducted invelving allegations of sexual misconduct, including sexual harazsment, sexual assault,
sexnal exploitation, stalling and mtimate pariner viclence the reported victim and the accused student
shall each have the following rights::

1. At any mesting or proceeding, both the reported victim and accused student may be accompanied by

zn advizor or support person of the student™s choice provided the advisor or support person does not

cause a scheduled meeting or hearing to be delayed or postpened and provided an advizer or support
person may net directly address the Hearing Body, question witnesses, or othenwize actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
mizconduct);

The reported victim of sexual misconduct iz entitled to request that dizciplinary proceedings begin

promptly;

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (i1)
be conducted by a Hearing Body annually frained in issues relating to sexual mizconduct (i) use the
prepoenderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
znd repotted victim the opportunity fo present evidence and witneszes on their behalf during any
dizciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'™ in determining whether conzent to engage in sexual activity was
given by all persons who engaped in sexual activity

4. In accordance with the Family Educational Rights and Privacy Act (FERPA), the aceuzed student

and the reported victim have the right to keep their idenfities confidential;

Any reported victim zhall be provided written netice of the decizion of the Hearing Body at the same

time as the accused studant, normally within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any

reported victim of sexual misconduet shall contain enly the following: the name of the accused

student, the viclation committed. if any, and any sanction imposed against the aceusad student.

6. The reported victim shall have the same night to request a review of the decizion of the Hearing Body
(appeal rights) in the zame manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for zltering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanetion of the hearing may alsc be increased.
Notwithstanding the foregoing, in any hearing pertaining to zexuzl mizconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such resultz become final.

[

L

'The standard of “Affirmative Consent™ 1z set forth i the BOR. Sexnal Mizconduet Eeporting, Support Services
and Proceszes Policy and iz incorporated herein by reference.
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PARTF: CONDUCT AND DISCIPLINARY RECORDS

The written decizion resulting from an administrative conference or a hearing under this Code shall
become part of the stndent’s educational record and zhall be subject to the provizions of the Family
Educaticnal Rights and Privacy Act (FERPA). A student’s dizciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (3) years from the date of the incident, except that
the sanction of expuolsion shall be noted permanently.

While student education records are generally protected from dizelosure by FERPA, there are a
number of exceptions to thiz rele. Students should be aware that a record concerning hiz'her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his'her education records as part of
the employment application process. A record of having been sanctioned for conduct that viclates
Section LD. of the Code may disqualify a student for admission to ancther college or uaiversity, and
may interfere with his'her selection for employment.

PART G: INTERPRETATION AND REVISION

Ceestions regarding the interpretation of thiz Code shall be referred to the University's and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University's
Vice President for Student Affairs. a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduet
portion of the Student Code.

This Code shall be reviewed and revised, if and as neceszary, every five (3) years, or az directed by
the President of the Board of Begents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Celleges or Charter Oak State College. This is due to the environmental, coltural, and
administrative differences within the types of the institutions comprising CSCTU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1D 1)
for University Students as set for in this Section IT of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1. Instructor's Bole:

When the instructor of record or his or her desighee believes that an act of academic
miscondoet has cceurred, he or she shall notify the student of the allegation and zave any
evidence of such mizconduct in its original form. (Copies of the Accuzed Student’s work
will be provided to the Stodent upon request) In addition, the instructor shall not
tranzmit a final grade to the Registrar vatil such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

(]

Information from Person Other than Stdent's Instuctor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

[

The Academic Misconduct Hearing Board: There shall be an academic misconduoct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodzed against a Student. The University's disciplinary officer
shall be a non-voting member of the board and act as convener.

4. Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing.  All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing.

5. Sanctions: Ifthe academic misconduct hearing board determines that the Accused Student
is "Mot Responsible,” the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevalvate the student’s course grade in light
of the Board's determination. If the academic misconduct hearing board determines that
the Accused Student is "Besponsible)” the academic sanction set forth in the instmctor's
course syllabus shall be imposzed.

The academic mizconduct hearing board may make a recommendation to change the
academic zanction imposed by the instroctor on the basis of its hearing of the evidence of
academic m isconduct (Should the academic sanction not be changed pursuant to this
recommendation the University reserve the right to change the academic sanction) Upon
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consideration of the Accused Stodent's record of misconduct and/or the nature of the
offenze, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the mizconduct These sanctions may
mnclude the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as deseribed in ILD of this Stmdent Code of Conduct.

Appeals: The decizion rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost’Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decizion.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; () a claim that
the non-academic sanction(s) imposed were not appropriate for the viclation of the Code
for which the accused student was found rezponsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice.  The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost’/Academic Vice President shall be final and there shall
be no further right of appeal

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

[

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Viclation of the Code: TUniversity proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
alzo constitutes a potential viclation of thizs Code (that iz, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in cowrt of criminal arrest and prosecution. Proceedings under this Stodent Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Stident Code shall not be subject to change becanse criminal charges
arizing out of the same facts giving rise to violation of University rules were dismizsed,
reduced, or resclved in favor of or against the criminal law defendant.
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Dizciplinary Proceedings Against 2 Student Charged with Sexual Assault Sexual
Intimate Partner. Domestic Viclence or Other Sex Related Offense: See Section LE

Pre-Hearing Investization and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and'or if they can be dizposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Dizsciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Dizciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section LD. of the Code and, after considering both the possible violation and the
prior conduct record of the student if the Disciplinary Officer or Conduoct
Administrator determines that a sanction of less than residential hall separation or
suspension of expulzion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reazonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
mformation for the Disciplinary Officer’s or Conduct Administrator’s consideration.
Atthe conclusion of the administrative conference, the Disciplinary Officer or Conduect
Administrator shall determine whether it 1s more likely than not that the student has
violated the Policy and, if 50, impose a sanction less than residential hall separation, or
suzpenzion of expulsion from the University. The Disciplinary Officer or Conduct
Administrator  shall provide the student with a wiritten explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the night to be heard by an
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
of any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexpal assault, sexval misconduct, infimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assanlt, sexunal viclence, infimate partner,
and domestic violence.

4.
a.
b
5.
6.

Hearing Procedures:

a

Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. MNotice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, retum receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Stoudent refuze to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to male such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice zhall advize the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or cmissions which are alleged to constitute a viclation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accosed Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Dizciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b Hearing: Hearings shall be closed, but the Hearing Body may, in itz discretion,
admit any persen into the hearing room.  The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary of
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of zanctions. In hearings
involving more than one Accosed Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexpal assault, sexual, intimate partner. domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to-

1}  be accompanied to any meeting of proceeding by an advizor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2} present evidence and witnesses on their behalf:
3} in accordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential

In addition, the alleged victim of sexual azzault, sexual, intimate partner, domestic
wiolence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

C. Eecord of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing Upon request, the Accused Stodent may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be zoverned by applicable state and federal law.

Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf The Reporting Party and the Accosed Student may
guesticn the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Eeporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Acensed Stident and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witnezs{e)s the Hearing Body may choose to call to testify.

Accuzed Student Can Choose Whether or Not to Testify in Hiz or Her Orwn
Defense: The Accused Student who i3 present at the hearing shall be advized by the
Hearing Body that he or she is not required to testify, to answer questions, of to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

Non-Appearance of Accused Student at Disciplinary Hearning: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not rezponsible™ on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judzment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advizer
and Support Person.  The Advizsor and the Support Perzon should be somecne whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

Presentation of Evidence: Only evidence introdoced at the hearing itself may be
considerad by the Hearing Body in determining whether it 1z more likely than not that
the alleged violation was committed by the accused student.

Evidence of Prior Convictions or Disciplinary Actions: Ewvidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and'or fears of confrontation of the Reporting
Party, the Accused Student, and'or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and'or by permitting
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participation by telephone, videophone, closed circpit television, wvideo
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decizion of the Hearing Body that shall set forth the decision rendered, including
a finding of “rezponsible™ or “not responzible,” and the zanctions imposed, if any.
The decizion of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or faderal law.

With respect to Hearings alleging zexual assault, zexual, intimate partner, domestic
violence or other sex related offenze, any alleged victim zhall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual azsanlt, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Eeview: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Dayz of the Accused Student’s receipt of the written
notice of decizion. For good cavse shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accuszed Student may request only one review of each decizsion rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a

Grounds for Beview: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
thiz Code were not followed and, a5 a result, the decizion was substantially affected;
(i1} the sanction(s) imposed were not appropriate for the vieolation of the Code for
which the Accused Student was found responsible; andior (i) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing becanse such information and/er facts were not known to
the Accuszed Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Eeview Procedures: In crder to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If 2 request for review iz granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request iz not granted, the matter shall be considered
final and binding vpon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanction: pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assanlt, sexual, intimate partner, domestic
violence or other sex offense_ the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accuszed Student as
set forth above; however, in such cases, if a review by any alleged victim iz granted,
among the other actions that may be taken asz set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged wictim must be notified in writing of the change indecizion or sanction at
the same time that the Accused Student iz notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs or his or her designee, may impose
an interitn suspension of residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (1) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (11) to ensure the Student’s own physical or emotional safety and well-being; or
(1) if the student poses an ongoing threat of dismption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disropt
the academic and social well-being of the residential community. Fesidence hall separation
iz the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall{z) as a guest of another resident.

An interim suspension of residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged viclation has been completed.
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("5

Effect of Interim Suvspension or Besidence Hall Separation: During the imterim
suspension or rezidence hall separation, the removed Student shall be dended access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwize be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Stodent shall be notified, either orally or in writing of the
pending imposttion of an interim suspension or residence hall separation.  Whenever
possible prior to the imposition of the inferim suspension or suspension the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designea.  Otherwize, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his‘her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranfing an interim suspension of
rezsidence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with ILB.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student i3 prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for viclations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise eamed uatil the
completion of the process set forth in thizs Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have viclated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be releazed without the written conzent of
the Student except to appropriate University enforcement personnel, University police, staff
and adminiztrators, or as required by law.

a Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
zerious dizciplinary action by the University.
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Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

Probation: Dizciplinary probation is a designated period of time during which a
Student is given the c:pportunit'n.- to modify vnacceptable behavior and’or to cnmplete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may invelve the imposition of certain
restrictions and'or conditions upon the Student including but not limited to,
financial restitition. community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circomstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Stodent fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the smdent

upon termination of the probationary period. Failore to comply with the terms
and conditions of the probation constitutes prohibited condwet that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged viclation
and the procedures set forth in this Code shall be followed.

Loss of Privileges: Denial of specified privileges for a designated period.

Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and'or monetary or material
replacement.

Discretionary Sanctions: Work assignments. essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

Eesidence Hall Warning: A written notice to a Student advising him or her that
zpecific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

Eesidence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavier
and/or to complete specific assighments in an effort to regain fll student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercize of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposzed in connection with the residence hall probation,
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fisll residence hall privileges will be restored to the Student vpon termination of the
probationary period.  Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student acensed of violation
of probation will be given due notice and the procedures set forth in thizs Code shall
be followed.

i Eesidence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions

for readmission may be specified.

j- Besidence Hall Expulsion: Permanent separation of the Studemt from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all vniversities

among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if 30 stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Stodent zeparated from
all vniverzities within CSCU by suspension may under the terms of the
suspension  be excloded from the premises of all CSCU premises when in the
judzment of the suspending avthority, the Student’s comtinued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the supspending authority of the suspended
Student’s home Univerzity or his or her dezignee may authorize a suspended student
who has been excloded from all University premizes fo enter the premises of
the stodent’s home University for designated purposes.

L Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
zo stated in the notice. A student separated from all vniversities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premizes when in the judgment of the expelling authority the Stodent’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and for Degree: Upcn the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President {or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sancticns which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a Denial of access to certain uvniversity services, including but not limited to
housing and parking;
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b Denial of access to administrative processes, including but not limited to, course
add/drop, pre-registration. registration and room selection; and/or

c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal dizciplinary charges under ILB hereof

4. Sanctions Which May Be Imposed on Student Organizations
a Sanctions: Those sanctions listed in subsections 1.a through £ of Section ILD.

k. Loss of recognition: Loss of recognition for a specified period of time results in
the loss of privileges, such as the wvse of voiversity space, access to student
activity fee funding, and'or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition Conditions for foture recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, coltural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct {as defined in Section 1D 1
above) for Community College Students as set for in this Section IIT of the Code.

PART A: DISCIPLINARY PROCEDURES {Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (heremnafter referred to as “the
Dean’™), normally within thirty (30) calendar days of the date of a possible viclation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible viclation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean the
continned presence of the student at the College or continued participation in the full range of

college activities poses a danger to persons of property of constitutes an ongoing threat of
dizrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College fonctions
and activities, access to certain locations on campus of access to certain persons, that do not
prevent the Student from continning to pursue his‘her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b, “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continned
presence on campus poses a danger to persons of property of constitutes an ongoing threat of
dizrupting the academic process. A Student suspended on an interim basis by the Diean shall
be provided written reasons for the suspension and shall be entifled to an administrative
conference or a hearing as soon as possible, nermally within ten (10) calendar days from the
date the interim suspenzion was imposed. The decizion of the Dean regarding an interim
zuspenzion shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section 1D of thiz Policy,
the Diean shall dismizs the matter and shall 30 inform the Stodent in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there iz reason to
believe the Student has committed a violation of any part of Section I D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student that a sanction
of less than suspension or expulsion iz appropriate. the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the adminiztrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Diean shall provide
the Student with a written explanation for the determination  The decision of the Dean shall be
final.

3. If upon the conclusion of the Dean’s investigation, the Dean determines that there i3 reaszon to
believe the Student has committed a violation of any part of Section LD, of this Code and, after
considering both the viclation and the prier conduct record of the Student. that a sanction of
suspension of expulsion iz appropriate, the Diean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his'her failure to attend the meeting or to
rezpond to the notice may result in the imposition of the maximum permizsible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provizion(s) of Section I D). that appear to have been viclated;

the maximum permiszible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean or
may request a hearing by notifying the Dean in writing, which must be received by 3:00pm
on the following business day.

B oo

6. Ifthe Student requests a hearing he/zhe is entitled to the following:

a. to be heard within five (3) days or a3 z00n as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b.  if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there 13 pending at the time of the hearing a criminal matter pertaining
to the zame incident that iz the subject of the hearing, a lawyer may be present for the sole
purpose of obzerving the proceedings and advizing the Student concerning the effect of the
proceedings on the pending criminal matter;

. to hear and to question the information presented;
e. topresent information to present witnesses, and to make a statement on his or her behalf; and
f  toreceive awritten decision following the hearing.

7. Asupsed herein, the term “impartial”™ shall mean that the individual was not a party to the incident
onder consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who 15 subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the perzon(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

2. The written decizion of the impartial party or panel zhall specifyy whether, bazed on the information
presented, it 1 more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any.  The written decision shall be provided to the Student.

0. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good canse, suspend imposttion of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request iz received, the
Prezident may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student iz notified of the decision and must
clearly identify the grounds for review. The review by the President iz limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

4. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b the information presented to the impartial party or panel was not substantial encugh to justify
the decizion; and/or,

c. the szanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions vnder this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section [D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individval as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section IIT of the Code include
but are not limited to the following:

1. “Expulsion” iz a permanent separation from the College that involves denial of all Stodent
privileges, including entrance to College premises;

2. “Buspension” iz a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension. and may
include conditions for reinstatement;
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3. “"Remowval of College Privileges™ involves restrictions on Stodent access to certain locations,
functions and/or activities but does not preclude the Student from continning to pursue his‘her
academic program;

4. “Probation” is a status that indicates etther (a) serious misconduct not warranting expulsion,
suspension, of removal of Cellege privileges, or (b) repetition of misconduct after a warning has
been imposed;

3. A "Warning™ i3 2 written notice to the Student indicating that he or she has engaged in conduct that
iz in viclation of Section LD. of this Code and that any repetition of such conduct or other conduct
that viclates this Code is likely to result in more serious sanctions;

6. “Community Bestitution™ requires a Student to perform a mumber of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak: State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This i3 duee to the environmental, coltural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1D 1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
perzon(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Ee notified of all charges.

Eeview any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Fequest a delay of a hearing due to extenvating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the
hearing body.

Submit a written statement regarding the incident.

Give a perzonal statement

Question all statements and other information presented at the hearing.

0. Prezent information and witnesses when deemed appropriate and relevant by the hearing
body.

Be informed of the finding(s) as well as any sanctions imposed.

12. Present a personal or community impact statement to the hearing body upon a finding of
"Viclation "

O h el b

o

In addition to the above-mentioned rights, a student who haz been charged with a violation of the
Student Code of Conduct shall have the right to:

1.  Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information

2. PRequest an alternate hearing panel member when there is reasonable canse to believe that

the hearing panel will be unable to conduct an impartial hearing.

Be presumed not to be in "violation" of the code unless the facts prezented at the hearing

prove otherwize.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Prezent Character Witnesses, if appropriate.

Feceive a written notice of the sanetion(s) imposed.

SRS
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oalk: State College believe that all members of the
academic community are entitled to expect compliance with Section [D.1 Prohibited Conduet.
Accordingly, any Student or employee of the College may inttiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decizions
concerning possible dizcipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30} business days of the date of the alleged violation o within thirty (30) business days
of the date the alleged viclation was known. Said statement muost specify the Student
conduct in question and the part or parts of Section LD.1 Prohibited Conduct, which it iz
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may viclate the provisions of the Code
or otherwize threatens the safety or order of the College, the Provost shall, within ten
(10} business days of receiving a written statement, provide written notice to the Student
of the statement of pozsible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information and shall include
an interview with the Student suspected in enzaging in mizconduct conduct unless the
Student suzpected declines to be interviewed. The investization shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (2)
determine that there is insufficient basis in fact and dizmiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there i3 a sufficient factual basis for moving forward with
dizciplinary proceedings, he or she shall canse a written statement of charges to be
provided to the Student. Said statement shall contain {a) a concize statement of the facts
on which the charge is based; (b) a citation of the rule or roles alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provest within thirty (30) business
days requesting such hearing; and (&) a statement that failure to request a hearing may
result in imposition of the penalty sought.

3. If the Student requests a formal hearing the Student i3 entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing: (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his'her designes and composed of no fewer than two members of the
Charter Qak State College Faculty, cne appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (2 to appear in person or through a
conference call or other mutually agreed upon electronic means. or to have a
representative attend on hiz'her behalf: (d) be accompanied by a suppert person during
the hearing; (&) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his‘her behalf, and (f) to receive a written
decizion within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the gnidelines specified below:

Om-site:

A hearing shall be conducted in private.

Admizsion of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who 1z the Dean of the Faculty or his'her
designee, shall have the authority to dizcharge or to remove any person whose
presence is deemed unnecessary or obstructive to the procesding.

Except as directed by the chair, support persons shall limit their role in 2 hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for prezenting their rezpective
withesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the acensed
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
withesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the diseretion of the chair.
All procedueral questions are subject to the final decizion of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his‘her designee may participate in the
discussion, but 13 a non-voting member. Only evidence introduced at the hearing
shall be considerad in the determination of the decision. Each decision shall be
made on the basiz of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impoze the appropriate sanction (=).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Fia the Phone:

d.

b.

For the accuzed or complainant who cannot attend in person, Charter Oake State
College will set up a conference call.

Twenty-one (21) buziness days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel. the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site” section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Stodent
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
impoesed was were disproportionate to the gravity of the offenze. The President
may accept the decizsion of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decizion
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any zanctions will remain in place and the Stodent will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decizion rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or hiz'her designes may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his'her designee. a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only vntil a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Dizciplinary penalty shall mean any action affecting the status of an individoal as a Stodent taken by
the College in response to a Student's mizconduct in violation of Section 111 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension i5 a temporary disciplinary separation from the College

ivvelving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transeript. Charter Oak State Cellege will not accept credits eamed at

another institution or through any other means during a period of suspension

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

A Student who has been suspended must apply for re-matricolation if he/she plans to

return.

7. Expulsion - Expulsion 13 mandatory separation from the College involving denial of all
Stodent privileges, including entrance to college premizes for a minimum of 5 years.

o 1
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to retum.

2. Charter Oak State College will not accept credits eamed at another institution or through
any other means during a period of expulzion. A permanent notation of "Thamissed"”
shall be placed on the Student's tranzeript.

Failure to comply with requirements of Eestitution or Academic Sanctions above will result in

dizmizsal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016




Gateway’s Sexual Misconduct Statement

(Section 8)

Sexual Misconduct

Statement

The College 15 commutted to creating a commumity that 1s safe and supportive of people of all
gender and sexual identities; the Policy on Sexual Misconduct and Eelationship Violence
pertains to the entire campus commumity, whether on ground or virtual, students, faculty, and
staff Two of the College’s primary concerns are the health and well-being of each individual and
fostering healthy interpersonal relationships. The principles of the Board of Regents Policy on
Student Conduct (integrity, equity, respect and responsibility) address elements necessary for
healthy interpersonal relationships and these principles are especially important when
relationships become intimate.

Sexual intimacy 1s permissible only if 1t 1s agreed to by all participants and all activity 15
affirmatively consensual at all times. Sexual misconduct, including sexual harassment, sexual
assault and intimate partner violence, against anyone 1s unacceptable and 1s both a crime under
State law and a violation of College policies, including but not limited to: The Board of Regents
Policy on Student Conduct, and the Gateway Community College Sexual Relationships. The
College is committed to providing an environment free of personal offenses.

At planned sessions before and throughout the academic vear, students are presented information
designed to create student awareness communicating the prevalence of sexual assault and present
tools for students to empower themselves to take a stand against sexual assault. Traiming 1s also
planned for faculty_ staff members, and administrators. Each entering student 15 given an
emergency sexual assault notification card that explains available services for victims of sexual
assault, as well as the immediate response role of College personnel.




Gateway’s Survivors Rights and Options Booklet

(Section 9)

Survivor Rights and Options

Seeking help in cases of sexual violence,
stalking, harassment, and intimate
partner violence.
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How, Who and What to
Report: Students

RO Title IX and Clery
4::3" ‘i“" How, Who and What to report

o

Clery
hat Is Tithe [XT What Is the Clery Act?
Title ¥ is a federal civil right that prohibits The Clery Act is the Jeanne Clery Disclosune
se discrimiration ineducation. of Cam pus Security Policy and Campus Crime

Statistics Act. All public and private institutions of
postsecondary education participating in federal
student aid programs are subject to it.

What crimes are covered by Clery?

Senmal assault, domestic viclence, dating violence,
stalking, hate crimes (whether actual or perceived,
including, race, religicn, gender, gender identity, sexual
arientation, ethnicity, national originand disability),
murder, manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson,

« Al crimes rmust hawve ocourred on property oversaen

by Gateway.
Who handles a report of a Title I violation?
Titke I Coordinator, Dean Wilson Luna Who handles a report of a Clery viclation?
Phone: (203) 2B5-2210 Sargeant Cary Broderick
E-mail: WLunaggatewayctedu Phone: (203) 285-2603
E-mail: CBroderick@gatewayctadu

What crimes are covered by Clery?

Senual assault, dormestic violence, dating violence,
stalking, hate crimas (whether actual or perceived,
including, race, religion, gendar, gender identity, sexual
orientation, ethnidty, national origin and disability,
murder, manslaughter, robxberias, aggravated assault,
burglary, motor vehicle thefts, and ason.

+ Al crirmes must have ocourred on proparty oversesn
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How, Who and What to
Report: Employees

Title IX and Clery

How, Who and What to report

Clery

Senual assault, domestic violence, dating
violence, stalking, hate crimes (whether
actual or perceived, including, race, religion,

All crimes must have ocourred on property

overseen by Gateway. |t does not have to

imwolve a Gateway student and/or Gateway
employes.

disclosing, make them aware of your reporting
what inforrmation they would like to disdose,

Repaort to Sergeant Cary Broderick by
e-mail at CBrodericki gateway ct.edu ASAP

What to Report:
= The type of crime
= The date of the crime
« The tirme of the crime
= The location of the arime

Gatewa
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Full Confidentiality

« The professional will not share identifying information with others.

« Unless credible threat of harm to self or others.

T

Gender Equity Center

The mission of the Gender Equity Center is to coordinate on-campus sexual
violence prevention programing, and to provide students with resources
and referrals in response to Sexual Violence including Sexual Assault,
Sexual Harassment, Stalking, and Intimate Partner Violence.

Gender Equity Coordinator services include:
«» Confidential Crisis Counseling

» Confidential Consultation

« Confidential Crisis Response

+ Prevention Programming and Education
» Advocacy

» All services are victim centered

The Gender Equity Center also provides a lounge located in N111. The
lounge is open to all students and staff to relax, do homework, or utilize
the computers. Available in the lounge for free are safe sex supplies, and
brochures on a number of different topics.




Women & Families Center
Sexual Assault Crisis Services (SACS)

24-hour Hotline: 888-999-5545 (English)
888-568-8332 (Spanish)

SACS covers Meriden, Wallingford, Cheshire, Middlesex County, and Greater
Mew Hawen, offering assistance to survivors and their loved ones. Hotlines
are open 24/7 with immediate access to trained, certified counselors who
maintain confidentiality. Additionally, Spanish and sign language interpreters
are available. Services include:

« Crisis counseling

« Support groups

« Campus advocacy

» Volunteer opportunities
« Information and referrals

« Education programs

New Haven Vet Center:
Sexual Trauma Program

203-932-9899

Provides sexual trauma and harassment counseling to veterans of bath
genders who have been henorably discharged.

BHcare Umbrella Center for
Domestic Violence Services

= Greater New Haven: 203-789-8104
= Lower Naugatuck Valley: 203-736-9944
= Statewide Hotline Toll Free: 1-888-774-2900

Hotlines are open 24/7 with immediate access to trained, certified counselors
who maintain confidentiality. Services include:

Individual Crisis counseling
Support groups
= Court based services
Latino outreach
Safe houses / shelter
« Lethality Assessment Program with local police
CHERISH Program (Late Life Victims)
= Community Education
= My Sister's Place (Thrift Shop)




Limited Confidential
Resources On-Campus

Wellness Center
N114, 203-285-2028

Counseling services include:
«  Brief counseling for individuals
«  Crisis intervention
«  Assistance with referrals to campus and community resources
«  Learning to manage personal concerns that may interfere with
educational/career goals
«  Workshops and support groups
«  Question, Persuade and Refer (QPR) suicide prevention training

Center for Students and Families services include:
«  Public benefits pre-screening through the Department of Social
Services
« Medical benefits
Food assistance
Cash assistance
Energy assistance screening
Disability benefits
- Transportation assistance (now through payments office via
Upass)
»  Mobile Food Pantry held every 3™ Thursday of the month
throughout the Fall and Spring semesters.
«  Housing assistance
«  Nursing Lounge for Mothers
«  Budgeting




Medical Attention
Yale New Haven Hospital

Be sure to request an advocate from Women and Families Center

« Ensure proper procedures are followed in Rape Kit in timely matter.
« Additional and Ongoing Support Services Provided

« All services Free and Confidential

Yale provides services 24/7 and has trained staff who can collect the necessary
evidence to aid a criminal investigation.

+ Medical evaluation and treatment

+ Medical evidence collection facilitation
» Emergency contraception

+ Screening for STD/infections

» Medication to prevent any STD/infection




Notifying Authorities
Title IX Investigations

When the accused is a student or
employee
Student Affairs: N220, 203-285-2210

» After a report of sex-based discrimination, sexual harassment and sexual
violence is made a Title IX investigation will be conducted.

* (Cases in which the accused is a student, a Title [X investigation will be
conducted by Student Affairs and Student Development.

* (Cases in which the accused is an employee, a Title X investigation will
be conducted by Human Resources.

* Advocacy, crisis counseling, and referral services can be obtained in the
Gender Equity Center.

* Reasonably available options for changing academic schedules and
work study situations can be requested in Student Affairs.

* Mo Contact Orders can be requested from Student Development.

* Gateway Police will honor lawful protective or temporary restraining
orders.

* Employees who are reporting, please refer to the chart on page 4.

* Students who are reporting, please refer to the chart on page 5.

Law Enforcement

Gateway Campus Police: N105, 203-285-2246

Sargent Cary Broderick

Police- Emergency

Help you with:

« Strives to keep the college safe

- Work in connection with local police in ongeoing investigations
Local Police Department: 911

Your local police department will:

= Help you to obtain medical assistance

- Conduct a criminal investigation

- Connect you with support services

10



Rights and Legal Attention

Restraining and
Protection Orders

Civil Restraining Orders

A civil restraining order can protect you against:
» A spouse or former spouse

» Someone you are dating or used to date

» Your child/ren’s other parent

» Your child, parent, or other relative

+ Someone you live with or used to live with.

To obtain a civil restraining order go to the Court Service Center at your local
court house and complete the Application for Relief from Abuse and Affidavit
for Relief from Abuse forms.

Civil Protection Orders

A civil protection order can protect you against:
« A sexual assault abuser
» Someone who is stalking you

To obtain a civil protection order go to the Court Service Center at your
local court house and complete the Application for Civil Protection Order and
Affidavit Civil Protection Order forms.

Follow these steps when filling out a Civil
Restraining and Civil Protection Orders

= Fill out the forms.

» You must tell the truth on your forms!

» Be aware that the other person will receive a copy of your forms.

+ The clerk will give your forms to a judge. The judge will decide if you will
get a temporary restraining/protection order. The order protects you for a
maximum of 14 days, until your court hearing. If you want an order to last
more than 14 days, you must go to the hearing and tell the judge what you
need.

» The clerk will give you a time and date of your hearing, and copies of the
restraining/protection order or other court papers to serve the other
person.

+ Ask a marshal to serve a copy of your court papers to the other person. The
marshal will serve the papers for free. The clerk can give you a list of
marshals.

» You must have the other person served at least 5 days before the hearing.

11



Board of Regents Sexual Misconduct, Sexual
Intimate Partner & Domestic Violence Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the
Connecticut State Colleges and Universities (ConnSCU) is committed to ensuring
that each member of every BOR governed college or university community has
the opportunity to participate fully in the process of education and development.
The BOR and ConnSCU strive to maintain a safe and welcoming environment free
from acts of sexual misconduct and relationship violence. It is the intent of the
BOR and each of its colleges or universities to provide safety, privacy and support
to victims of sexual misconduct and relationship violence.

The BOR strongly encourages the reporting of sexual misconduct, including
sexual harassment, sexual assault and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and
pursuing criminal or disciplinary remedies, or both. The only way that action

can be taken against anyone who viclates another in such a manner is through
reporting. Each and every BOR governed college or university shall provide those
who report sexual misconduct with many supportive options, including referral
to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and general information regarding sexual assault. Each and every BOR
governed college or university will preserve the confidentiality of those who
report sexual misconduct to the fullest extent possible and allowed by law. All
BOR and Conn5CU employees, victim advocates or community victim advocates
being consulted will make any limits of confidentiality clear before any disclosure
of facts takes place.

Sexual intimacy is permissible only if it is agreed to by all participants and all
activity is affirmatively consensual at all times. Sexual misconduct, including
sexual harassment, sexual assault, and intimate pariner violence, against anyone
is unacceptable and is both a crime under State law and a violation of BOR
policies. The BOR and each of its governed colleges and universities is committed
to providing an environment free of personal offenses. Consensual sexual
relationships between staff, faculty and students are discouraged pursuant to
BOR policy.

12



Definitions

SEXUAL ASSAULT: Consists of a range of behaviors from sexual contact

to sexual intercourse without the presence of consent. Sexual Assaultis a

violation of the BOR Sexual Violence Policy.

» Non-Consensual Sexual Contact: Is any intentional sexual touching,
however slight, with any object, by any person(s) upon any other person(s)
that is without consent and/or by force. Non-Consensual Sexual Contact
includes intentional contact with the breasts, buttocks, groin, or genitals, or
touching another with any of these body parts, or making another touch
you or themselves with or on any of these body parts; any intentional
bodily contact in a sexual manner, though not involving contact with/of/by
breasts, buttocks, groin, genitals, mouth or other orifice.

- MNon Consensual Sexual Intercourse: Is any sexual intercourse, however
slight, with any object, by any person(s) upon any other personis) that
is without consent and/or by force. Mon-Consensual Sexual Intercourse
includes vaginal or anal penetration, by a penis, object, tongue, or finger,
and oral copulation {(mouth to genital contact or genital to mouth contact),
no matter how slight the penetration or contact. For further information on
sexual assault crimes under Connecticut Law, see Connecticut General
Statues, Sections 53a-65 through 53a-73a (www jud.ct.gov/)

CONSENT: Must be informed, freely and actively given, involving an

understandable exchange of affirmative words or actions, which indicates a

willingness to participate in mutually agreed upon sexual activity.

- It is the responsibility of the initiator to obtain clear and affirmative
responses at each stage of sexual involvement.

» The lack of a negative response is not consent.

» Consent may not be given by a minor or by any individual who is
incapacitated, whether voluntarily or involuntarily, by drugs and/or alcohol.

» Past consent of sexual activities does not imply ongoing future consent.

- Consent may be withdrawn at any time.

INTIMATE PARTNER VIOLENCE: Is the use of physical violence, coercion,
threats, intimidation, isolation, stalking, or other forms of emotional, sexual

or economic abuse used to control a partner in an intimate relationship
constitute intimate partner violence. This includes any behaviors that
intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten,
blame, hurt, injure, or wound someone. This may include physical, emotional,
economic or sexual abuse. Intimate partner violence can be a single act or a
pattern of behavior in relationships. Intimate partner relationships are defined
as short or long-term relationships (current or former) between persons
intended to provide some emeotional/romantic and/or physical intimacy.

13




« Physical abuse, which can involve but is not limited to, slapping, pulling
hair or punching.

« Emotional abuse, which can include but is not limited to, damage to one's
property, driving recklessly to scare someone, or name calling.

+ Economic abuse, which can involve making or attempting to make
an individual financially dependent by maintaining total control over
financial resources, withholding one's access to money, or forbidding one's
attendance at school or employment.

« Sexual abuse, coercing or attempting to coerce any sexual contact or
behavior without consent. Sexual abuse includes, but is not limited to,
marital rape, attacks on sexual parts of the body, forcing sex after physical
violence has occurred, or treating one in a sexually demeaning manner.

« Threat of abuse, which can include but is not limited to, threatening to hit,
harm or use a weapon on another (whether victim or acquaintance, friend
or family member of the victim) or other forms of verbal threat.

SEXUAL HARASSMENT: Consists of unwelcome sexual advances, requests for

sexual favors, and/or other verbal or physical conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term or
condition of a person’s academic standing or employment or receiving any
other benefit or privilege they are entitled to.

b. Submission to or rejection of such conduct is used as the basis for academic
or employment decisions affecting such person; or receiving any other
benefit or privilege they are entitled to.

. S5uch conduct has the effect of substantially interfering with a person’s
academic or work performance or creating an intimidating, hostile, or
offensive academic working, educational, or living environment.

Sexual Harassment may include: flirtation, jokes, and/or comments about

someone’s appearance,

STALKING: Is defined as a course of conduct directed at a specific person that
would cause a reasonable person to fear for her or his safety, for the safety of a
third person, or to feel extreme emotional distress.

« 5talking behaviors include, but are not limited to; non-consensual
communication by any means, use of surveillance (in person or via
electronic means, collecting information about a person's routine, friends,
family, or coworkers, uninvited visits to a residence, workplace, classroom,
worship location, or other locations where an individual is commonly found.

« “Course of conduct” means two or more acts, including but not limited
to, acts in which the stalker directly, indirectly, or through third parties, by
any action, method, device, or means, follows, monitors, observes, surveys,
threatens, or communicates to or about a person, or interferes with a
person’s property.

« “Emotional distress” means significant mental suffering or distress that
may, but does not necessarily, require medical or other professional
treatment or counseling.
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Connecticut Toll Free SA Crisis Hotline
24 Hr English Hotline: (888) 999-5545
24 Hr Spanish Hotline: (888) 568-8332

Connecticut Alliance to End Sexual Viclence
(860) 282-9881
www.endsexualviclencect.org

Women and Families Center
Sexual Assualt Crisis Services
(203) 389-5010

MNew Haven Vet Center
Sexual Trauma Program
(203) 932-0899

RAINN
www.rainn.org

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888) 774-2900
24 Hr Spanish Hotline: (844) 831-9200

Connecticut Coalition Against Domestic Violence
(860) 282-7899
www.ctcadv.org

Umbrella Center of Domestic Violence -BHcare
(203) 736-2601

Victim Contact Helpline
9:00am-6:00pm Helpline
(855) 484-2846
www.victimsofcrime.org

15




Gateway Community College
20 Church Street
New Haven, CT 06510

GatewayCT.edu
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Student Handbook — Sexual Misconduct Information

(Section 10)

all users using ConnSCU IT systems
without notice. This includes, but is
not limited to, files, data, programs
and electronic communications
records without the consent of the
holder of such records.

Enforcement

Violations of ConnSCU Acceptable
and Responsible Use policy may
result in appropriate disciplinary
measures in accordance with local,
state, and federal laws, as well as
ConnSCU Policies, general rules
of conduct for all colleges and
university employees, applicable
collective bargaining agreements,
and the ConnSCU student conduct
codes. For purposes of protecting
the ConnSCU network and
information technology resources,
the BOR Information Security
Program Office, in conjunction with
college/university IT department,
may temporarily remove or block
any system, device, or person

from the ConnSCU network that is
reasonably suspected of violating
ConnSCU information technology
policy. These nonpunitive measures
will be taken to maintain business
continuity and information security;
users of the college/university
information technology resources
will be contacted for resolution.

PETS & SERVICE ANIMALS
With the exception of services
animals, animals are not permitted
on campus. Service animals on
campus must be under the control
of the owner. Service animals must
be on a leash at all times. Service
animals are considered personal
property as the owner/handler

is responsible for any damages
caused by their animal. Individuals
are not required to disclose their
disability or show documentation,

but when asked by college officials,
individuals with animals are
required to disclose the status of the
service animal and what function

it performs.

SMOKING POLICY

Gateway Community College is a
smoke-free workplace. Smoking is
NOT permitted anywhere

inside the buildings nor on the
campus grounds. This includes
electronic cigarettes.

SEXUAL MISCONDUCT,'
SEXUAL INTIMATE

(PARTNER & DOMESTIC

VIOLENCE POLICY

Statement of Policy

The Board of Regents for Higher
Education (BOR) in conjunction
with the Connecticut State Colleges
and Universities (ConnSCU) is
committed to ensuring that each
member of every BOR governed
college or university community
has the opportunity to participate
fully in the process of education
and development. The BOR and
ConnSCU strive to maintain a safe
and welcoming environment free
from acts of sexual misconduct and
relationship violence. It is the intent
of the BOR and each of its colleges
or universities to provide safety,
privacy and support to victims

of sexual misconduct and
relationship violence.

The BOR strongly encourages the
reporting of sexual misconduct,
including sexual harassment,
sexual assault and intimate partner
violence, as an effective means

of taking action by reporting such
acts to the appropriate officials and
pursuing criminal or disciplinary
remedies, or both. The only way
that action can be taken against
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anyone who violates another in such
a manner is through reporting. Each
and every BOR governed college
or university shall provide those
who report sexual misconduct with
many supportive options, including
referral to agencies that provide
medical attention, counseling,

legal services, advocacy, referrals
and general information regarding
sexual assault. Each and every BOR
governed college or university will
preserve the confidentiality of those
who report sexual misconduct to the
fullest extent possible and allowed
by law. All BOR and ConnSCU
employees, victim advocates or
community victim advocates being
consulted will make any limits of
confidentiality clear before any
disclosure of facts takes place.

Sexual intimacy is permissible only
if it is agreed to by all participants
and all activity is affirmatively
consensual at all times. Sexual
misconduct, including sexual
harassment, sexual assault and
intimate partner violence, against
anyone is unacceptable and is

both a crime under State law and a
violation of BOR policies. The BOR
and each of its governed colleges
and universities is committed to
providing an environment free

of personal offenses. Consensual
sexual relationships between staff,
faculty and students are discouraged
pursuant to BOR policy.

Mandated Reporting

Mandated reporting requirements
of the Child Protection Law may
réquire that a report be made to
the Connecticut Department of
Social Services whenever a person
under eighteen (18) years of age
may have been sexually assaulted.
Further, pursuant to BOR Policy
on Suspected Abuse or Neglect of

90

a Child, any BOR or ConnSCU
employee who has a reasonable
cause to suspect or believe that a
person under the age of 18 ycars has
been abused or neglected, has been
placed in imminent harm or has
had a non-accidental injury must is
required by Board policy to report
the incident as soon as practicable
to their immediate supervisor.
Employees are encouraged to report
possible sexual assault of persons
18 years old or older and those
ConnSCU employees who qualify

~ as Campus Security Authorities

under the Jeanne Clery Act have a

. duty to report possible sexual

assault regardless of the age of the
reported victim.

Confidentiality

When a BOR governed college

or university receives a report of
sexual assault reasonable steps will
be taken to preserve the privacy of
the person reported to have been the
victim while promptly investigating
and responding to the report. While
the institution will strive to maintain
the confidentially of the information
reported, which information is
subject to privacy requirements

of the Family Education Rights
Privacy Act (FERPA), the institution
also must fulfill its duty to protect
the campus community.

Confidential resources, such

as off campus counseling and
psychological services, health
services providers, member(s) of
the clergy, and the local Sexual
Assault Crisis Center are bound by
state statutes and professional ethics
from disclosing information about
reports without written releases.
Information that such persons
receive from the reporter of a sexual
assault or the person reported to
have been assaulted cannot be




dl?Closcd legally to any other person
\Yltl_loul consent, except under very
!lmu'cd circumstances, such as an
tmminent threat of danger to self’

or others or if the reported victim

1S a minor. Therefore, for those

who wish to obtain the fullest legal
protections and disclose in full
confidentiality, s/he must speak with
a full confidential resource. Each
and every BOR governed college or
university must provide a list

of such confidential resources

in the College or University’s
geographic region.

Where it is deemed necessary

for the institution to take steps to
protect the safety of the reported
victim and/or other members of the
campus community, the institution
will seek to act in a manner so as
not to compromise the privacy

or confidentiality of the person
reported to be a victim of a
sexual assault to the extent
reasonably possible.

Rights of Those Who Report
Those who report any type of
sexual misconduct, including
sexual harassment, sexual assault
or intimate partner violence, to any
BOR govemed college or university
employee will be informed in a
timely manner of all their rights and
options, including the necessary
steps and potential outcomes of each
option. When choosing a reporting
resource the following information
should be considered:

« All reports of sexual misconduct,
including sexual harassment,
sexual assault and intimate
partner violence, will be treated
seriously and with dignity by
the institution

» Referrals to off-campus
counseling and medical services
that are available immediately

and confidential, whether or not
those who report an assault feel
rcady Lo make any decisions
about reporting the assault

to police, the Dean of Students
or the Campus’s Title IX
Coordinator

Those who have been assaulted
have the right to take both legal
action (criminal/civil action)
and action against the individual
allegedly responsible

Those who scek confidentiality
may contact a clergy member(s)
and/or the Sexual Assault Crisis
Center of Connecticut — all of
whom are bound by state statutes
and professional ethics to
maintain confidentiality without
written releases

Options for Changing Academic,
Transportation and

Working Arrangements

The colleges or universities will
provide assistance to those involved
in a report of sexual harassment,
sexual assault or intimate partner
violence, including but not limited
to, reasonably available options

for changing academic, campus
transportation, housing or working
situations as well as honoring
lawful protective or temporary
restraining orders. Each and every
BOR governed college or university
shall create and provide information
specific to its campus detailing

the procedures to follow after the
commission of such violence,
including people or agencies to
contact for reporting purposes or to
request assistance, and information
on the importance of preserving
physical evidence.

Support Services

Contact Information

It is BOR policy that whenever
a college or university Title IX
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Coordinator or other employee
receives a report that a student,
faculty or stall’ member has been
subjected to sexual misconduct,
including sexual harassment, sexual
assault or intimate partner violence,
the Title 1X Coordinator or other
employce shall immediately provide
the student, faculty or stafl member
with contact information for and, if
requested, professional assistance
in accessing and using campus,
local advocacy, counseling, health,
and mental health services. All
ConnSCU campuses shall develop
and distribute contact information
for this purpose.

Right to Notify Law
Enforcement & Seek Protective
and Other Orders

Those who report being subjected

to sexual misconduct, including

harassment, sexual assault or
intimate partner violence, shall be
provided written information about
her/his right to:

(1) notify law enforcement and
receive assistance from campus
authorities in making the
notification and

(2) obtain a protective order, apply
for a temporary restraining
order or seek enforcement
of an existing order. Such
orders include:

- standing criminal
protective orders

- protective orders issued in cases
of stalking, harassment, sexual
assault, or risk of injury to or
impairing the morals of a child

- temporary restraining orders or
protective orders prohibiting the
harassment of a witness

- relief from physical abuse by a
family or household member

Qa9

or person in a dating
relationship and
- family violence protective orders

Sexual Misconduct Stalking and
Intimate Partner Violence Student
Conduct Procedures

The Student Code of Conduct
provides the procedures for the
investigation, definitions of terms,
and resolution of complaints
regarding student conduct, including
those involving sexual harassment,
sexual assault and intimate

partner violence.

The Title IX Coordinator can

assist in explaining the student
conduct process. The Student Code
of Conduct provides an equal,

fair, and timely process (informal
administrative resolution or a formal
adjudication) for complainants and
accused students.

Reported victims of such assault or
violence shall have the opportunity
to request that disciplinary
proceedings begin promptly and
such disciplinary proceedings shall
be conducted by an official trained
in issues relating to sexual assault
and intimate partner violence and
shall use the preponderance of

the evidence standard in making

a determination concerning the
alleged assault or violence. Both
the reported victim of such assault
or violence and the accused are
entitled to be accompanied to any
meeting or proceeding relating to
th_e allegation of such assault or
violence by an advisor or support
person of their choice, provided
the involvement of such advisor
or support person does not result
in the postponement or delay of
such meeting as scheduled, and
each shall have the opportunity to
present evidence and witnesses on




their behalf during any disciplinary
Proceeding. Both the reported
victim and accused are entitled to
be informed in writing of the results
of any disciplinary proceeding not
later than one business day afler

the conclusion of such proceeding.
Sanctions may range from a warning
to expulsion, depending upon the
behavior and its severity. To the
eXtent permitted under state or
ft?dc.ral law or as necessary for the
disciplinary proceeding, the college
or university shall not disclose the
1dentity of the reporter or

the accused,

Please visit Gateway’s website
at www.gatewayct.edu/
sexualmisconduct for a complete
set of resources and procedures.

HEARING PROCEDURES
FOR SEXUAL MISCONDUCT,
STALKING AND INTIMATE
PARTNER VIOLENCE CASES
In additional to disciplinary
procedures applicable to State
University students in Section II,
Community College students in
Section III, or Charter Oak State
College Students in Section IV, for
any hearing conducted involving
allegations of sexual misconduct,
the accuser and the accused
student shall each have the
following rights:

1. At any meeting or proceeding,
both the alleged victim and
accused may be accompanied by
an advisor or support person of
the student’s choice provided the
advisor or support person does
not cause a scheduled meeting
or hearing to be delayed or
postponed;

2. The alleged victim of sexual
misconduct, sexual exploitation,

sexunl harassment, sexual
assault, intimate partner or
domestic violence is entitled
to request that disciplinary
proceedings begin promptly;

3. Any hearing regarding an
accusation of sexual misconduct,
sexual assault, sexual
exploitation, sexual harassment,
intimate partner or domestic
violence shall be conducted by
an impartial hearing party or
panel trained in issues relating
to sexual misconduct,
sexual, intimate partner and
domestic violence;

4. In accordance with the Family
Educational Rights and Privacy
Act (FERPA), the accused and
the alleged victim have
the right to keep their
identities confidential;

5. Normally no later than
within one business day of
the conclusion of a hearing,
receive a written report from a.
CSCU Official indicating the
determination of the impartial
party or panel and the sanction(s)
imposed on the accused student,
if any;

6. Request review of the decision
of the impartial panel or party.

STUDENTS ON THE SEX
OFFENDER REGISTRY
Whenever in the judgment of the
college president the continued
presence of a convicted sex offender
who has been previously admitted
or registered as a student, credit

or non-credit, would constitute an
unreasonable threat to the safety of
people, the security of property or
the integrity of academic processes
and functions of the college, such
person may be denied continued
attendance as a student or have
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limitations placed on participation
in college activities and/or access to
college property.

The decision to exclude a person
under this provision must be

based on an assessment of the risk
presented by the continued presence
of the convicted sex offender,

who normally must be allowed to
provide information pertinent to the
decision. The decision to exclude
such person may not be based

solely on the person’s status as a
convicled sex offender, nor shall any
person use information regarding a
convicted sex offender to injure or
harass any person.

The decision of the president
shall be final.

The president has designated

the Student Affairs division to
implement this policy. Students
should contact the Office of Student
Development for more information.




Gateway’s Website Information

(Section 11)

Gateway
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Student Life Gender Equity Center For More

Wellness & Support R . Information
HI Hazhn Canter What is the Gender qu.llt_',\' Center?
Ztudant Inzurance The Gender Equity Centers offers 3 safe and welcoming spacs that endorses 3 non-judgmentsl « Sexual Assault What You
Student Refamral index and supportive atmasphere. The Gender Equity Canter Meed to Know
Lacal Resauncee Coordinator is available talk one on one with students Survi Right d Opti « Stalking: It Is a Crime
Exarolee Lab sacking support, assistance, and victim canterad « Title I and Clery
Gendsr Equity Canter counseling for 3 ranpge of personal issuss. We offer « Intimatz Partner Violencs

suppont services and referrals related to gender based LGBT: Definitions and

wiclence, survivars of sexual viclence, intmats partner Facts
wiclence, stalking, acts of bias based on s=xual + How to Get Civil
orientation, women's health, sexual erientation and Restraining and Civil

identity. Protection Ordars

+ Sexting: It Isn't Just Faor
Cwr loungs is 3 relaxing environment to stop in to Your Eyes Only
check your e-mail, read, join a discussicn group, pick « Survivors' Rights and
up free safe sax supplies, or just relax. The center Options

provides education, awareness and prevention
programs on issues pertaiming to s=xual 3ss3ul,
stzlking, mtimate pariner violence, LG8T and gender
related issues, 35 well 35 3 number of other topics.

What is Gender Equity?

Gender Equity is the process of being fair to women,
men and others without any discrimination on the basis
of sex or gender and addressing any imbalancss in the
benefits available. Gender equity dees not imply that women, men or others are the same, but that
they have equal value and should b= accorded equal treatment.

|~
F

Whar is sexval assaulr? Sexual assault consists of & rangs of behawiors from sexual mtercourse
ta sexual contact without the pressnce of consent.

Whar is stalking? Stalking is 2 pattem of behavior that makes you feel afraid, nervous, harsssed,
or in danger. It is when someane repeatedly contacts you, follows you, sends you things, talks to
you when you don't want them to, or threatens you.

What Is intimate pariner violence? Intimate parner violence is a patier of coercive and
controling behavior. It is 3 pervasive, life-threatening crime that can affect anyone
regardless of age, gender, economic status, race, ethnicity, religion, sexual orientation or
education.

Whart Is LGET?
LGAT... is a acronym for Leshian, Gay, Bisaxual, Transgender.

= Leshian: Women atiracted to women.

= Gay: Men attracted to men.

= Bisexual also bi): A person who is atiracted to two sexes or iwo genders.

= Transgender: Transgender people are those whose psychological self-differs from the
social expectations for the physical sex they were born with. To understand this, one
must understand the difference between biological sex, and social gender.

What Is Title IX?

Title ¥ is a federal civil nght that prohibits sex discrimination in education.

Incidents that are coversd by Title [¥ are sex-based discrimination, sexual harassment, and sexual
wiclence including: attempted or completed rape o sexual aszault, s2xual harassment, stalking,
woyeurism, exhibitionism, verbal or physical sexusity-based threats or abuse, and intimate partner
wiclznce.




What Is the Clery Act?

The Clary Act is the Jeanne Clery Disclosure of Campus Security Policy and Campus Crme
Statistics Act All public and private institutions of posisecondary education paricipating in federa
student aid programs are subject o i Crimes that are covered by the Clery Act are ssxual assaul,
domestic violence, dating violence, stalking, hate crimes (whether actual or penceived, including,
race, religion, gender, gender identity, sexual orientation, ethnicity, national origin and disabiiny},
murder, manskaughter, robberies, aggravated assault, burglary, motor vehicle thefts, and arson.

Contact Us

Jennifer Wenderoth-Holster, Gender Equity Coordinator
[203) 283-2412 - wenderoth@gatewsyctedu

GENDER EQUITY CENTER OFFICE, M110
GENDER EQUITY CENTER LOUNGE, N111
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Student Life Domestic Violence & Emergency Housing
Wellness & Support . .

Hll Haahh Canter Domestic Violence Services of Greater New Haven

Student Healih Insurance Frovides FREE CONFIDENTIAL services to victims of domestic violence.

Swdant Raferral Indax Mew Hawen, CT {and surrounding Mew Haven areas)

Local Resources 24-hour Hotline- 203-739-3104

Admclian & Subslance Abuse
Bahavioral & Memtal Health
Domeetic Vialanca &

« Emergency Sheler
CWS provides tempaorary emengency, safe shelher for victims of domestic vielence and their children. Shelter services include
individual and group counseling, advocacy, referrals to local providers, children’s counseling/programs, safety education and

Emergency Houelng - ' : -
Food, Sheller & Clothing planning and other support services as needed. Emergency shelter is for women and children only however, separate
arrangements are made for sheltering male victims of domestic violence who nesd to be in a safe place.

Healinzars « Counseling and Suppart Groups

Saxlal AzEAUIL Resounas - Safaty Planning for survivers and their children

Spirtual Communitize + Family Viclence ictims Advocates & Court-Based Advocacy:

Transpanzation Cpeans OWS provides Family Viclence Victims Advocates (FuWiAs) and court-based advocacy to assist victims of domestic viclence
Exzroise Lab whose abusers have been amested for family viclence. The FWWA provides information regarding the court process, assistance
Gender Equity Center in obtaining protective orders, safety planning, crime victim information, and domestic viclence service referrals. The FUVAA

facilitates communication between the victim and the court to ensure victim input is considered in case disposition and provides.
ongoing support throughout the core process pertaining to prosecution and related sanctions.

+ Community Resources and Referral:
WS staff hawe well established relationships with various resources in the Valley and Greater Mew Haven communities and
referrals are made on an as nesded basis.

Umbrella Program

Accommodates crisis walk-ins, 85 well 35 immediate apponiments, advocacy, and shelterng on & crisis basis. Ssnices are FREE
and CONFIDENTIAL

Anseoniz, CT

24-hour Hotlne: 203-738-0944

« Emergency Shelter

The Umbrella provides termporary emergency, safe sheler for victims of domestic violence and their children. “Antoinette’s
House" serves as points of entry inte 3 selution-focused process designed 1o help families and individuals rebuild their lives.
Shelter services inclede individual and group counseling, adwocacy, referrals to local providers, children's counseling/programs,
safety education and planning and other support services as needed. Emergency shelter is for women and children onby
howewver, separate arangements are made for sheltering male victims of domestic violence who need to be in 3 safe place.
Counseling and Suppornt Groups

+ Safety Planning for survivers and their children

Community Resources and Referral:

The Umbrella staff have well established relationships with vanious resources in the Valley and Greater New Haven communities
and referrals are made on an as needed basis. |n addition, The Umbrella provides a Post-shelter Follow-up Worker to help
individualsfamilies transition from sheltered to independent living. One important goal of this warker is to provide these
individualsfamilies with referrals and resources that will help them mare easily transition into the community.

Beyond Shelter Program:

Funded by a partnership grant between The Umbrella, TEAM, Inc. and A.C.T. (Ares Congregations Together), the Beyond
Shelter program provides coordingted services to newty housed families and their landlords in order to prevent a cycle of
homelessness. The program focuses on preventing the recurrence of homelessness through early intervention, skill building, and
follow-up senvices that foster housing stability and teach families the skills necessary to retain heusing. Among other things, the
Bayond Shelter program connects families with 3 Housing Stability Coordinator who helps to identify and resolve potential
problems; provides information about landlordftenant rights and responsibilities; assists the family with food, clothing,
transportation, money management, and parenting issues; and assists with securing household items. For more information
about the Beyond Shelter program, contact The Umbrella at (203) T38-2601.

.




Additional Domestic Violence Services

Organization Phone Number

Resources for Demeastic Wickence cases in CT 202-TED-E1D4
hittp:iwwear zzrdvarc. orgidwstates/conndv. shtml
http:/fiww dvsgnh.org!
The Connecticut Coalition Against Domestic Violence (Statewids) BEE-TT4-2000
Bridgeport Center for Women & Families 203-184-R550
Dianbury Women's Center 203-T31-5200
Diayville United Services OV Program BE0-TT4-0E268
Enfield Metwork Against Domestic Abuse 350-T63-4542
Greenwich Domestic Abuse Sarvices 202-B50-6501
Hartford Interval House 880-527-0550
Manchester Community Guidance Clinic A50-643-2101
Meriden Meriden-Wallingford Chrysalis Center 203-238-1501
Middletown Mew Horizons 880-247-69T1
Mew Britain Prudence Crandall Center S8E-TT4- 200D
Mew Haven Domestic Violence Services 203-TE8-B104
Mew London Women's Center of SE CT BEE-TT4-2000
Morwalk DV Crisis Center BEE-TT4-2000
Morwich Demestic Violence Services 380-850-2515
Plainville Office of Victim Services: The YWheeler Clinic A50-T47-507D
380-T83-2500
Sharon Women's Suppart Senvices 850-354-1000
Stamford DV Crisis Center 888-TT4-2000
Torrington Susan B. Anthony Project B50-482-T133
Village for Children & Families (Multiple Locations) A50-527-0550
380-522-8341
880-550-6632
250-T14-2928
880-236-4511
Waterbury Safer Haven 203-575- D038




Willimantic United Services DV Program A50-456-2181

Domestic Violence Advocacy

Mational Metwork to End Domestic Violence is 2 membership and advocacy organization focused on federal pubfic policy. The
MMEDY began in 18080 a5 a small working group of state domestic vislence coalitions and natienal domestic violence advecates and
has grown inte an effective national crganization representing and assisting state coalitions and advocating for federal legislation to
benefit victims of direct service organizations. hittp:wvew.nnedv.ong/

Mational Center on Domestic and Sexual Violence is an organization that helps 3 myriad of professionals who work with victims
and perpetrators; law enforcement; criminal justice professionals such as presecutors, judges and probation officers; health care
professionals including emergency response teams, nurses and dectors; domestic violencs and seual assault advocates and
service providers; and counsalors and social workers. hitp:nedswv.ong’

Battered Women's Justice Praject offers training, technical assistance, and consultstion on the mast promising practices of the
criminal and civil justice systems in addressing domestic violence. hitpofvewnw. bwip.orgindex himd

Futures Without Violence [formerly the Famity Wiolence Prevention Fund) works to end domestic violence and help victims whose
lives are devastated by abuse, because every person has the right to live in 3 home free of vielence.
http:wvew futureswithoutviolence.org/
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Student Life

Wellness & Support
HEll Haalth Center
Studant Health Insurancs
Student Refamal Indax
Local Resourcas
Addiclian & Subslance Abuse
Behavioral & Menial Health

Domestic \Viclence &
Emergency Housing

Food, Sheller & Clothing
Healhcare
Saxual Arsault Resources
Spiual Communisas
Transpartation Cpsons
Exarclse Lab
Gender Equity Center

Sexual Assault Resources

VWhenever 3 College emgloyee receives a report that a student, faculty or staff member has besn
subjected to sexual misconduct, including sexual harassment, sexual assault or intimate pariner
viclence, the College shall immediately provide student, faculty or staff member with contact
information for and, if requested, profeszional assistance in accassing and using campus, local
adwecacy, counseling, heaslth, and mental healkh senvices. The Bst below is prowvided for this

purpose.

All employees of the College are required to repor the incident to the Cffice of Student

Development, wha will conduct a full investigation. The following rescurces are fully confidential,

and 3 student may access them dirsctly.

Pleaze s== Sexual Assault and Relationship \Viclence for more information

Medical Attention

Yale Hospital Emergency Room, Mew Hawven, CT: (203) 983-2222

Mifford Hosgital Emergency Room, Mifferd, CT: (203) 373-4100

Bridgeport Hospital Emergency Rioom, Bridgeport, CT: {203} 384-3566

Griffin Hospital Emergency Room, Derby, CT: (203) 732-7222

Saint Mary's Hospital Emergency Room, Waterbury, CT: (203) T08-G000

Hartfiord Hospital Emergency Rioom, Hartford, CT: {203) 354-3566

Confidential Counseling

Gender Equity Center
The mission of the Gender Equify Cenfer is fo
coordinafe on-campus sexual wiolence
prevenfion programing, and fo provide studenfs
with resources and referrals in response fio
Sexual Viclence including sexual assaulf, sexual
harassmenf, sfalking and infimafe parner
violence.

+ Confidentis/ Consolation

+ Confidentis/ Crisis Response

+ Prevention Programing

(203) 285-2412

Gateway Community College
Room N110

+ Seeking Help in cases
of Sexual Misconduct,
Stalking or Intimate
Partner Violence

« CT Sexual Misconduct,
Sexual Assault and
Intimate Partmer
Violence Policy

+ Board of Regents for
Higher Education
Connecticut State
Colleges and
Universities Policy
Regarding Sexual
Misconduct Reporting,
Support Services and
Processes Policy

Connecticut Alliance to End Sexual Vielence
Stafewads rape crisis infervention fo adulf and
child victims of sexus! assaul Bi-ingual’ bi-
culfural Lafing crisis infervenfion af selected
member centers.

(B60) 252-9881/
www.endsexualviolencectorg
Hotlines:

. 893-999-3545 (English)
. 88-568-8332 [ Spanish)

Mew Haven Vet Center Sexual Trauma
Program

Provides sexus/ trauma and harsssmenf
counseling fo velerans of both genders.

(203) 932-9893

141 Captain Thomas Boulevard,
West Haven, CT




Rape Crisis Center of Milford Hours: M-F 8:30 AM-4 PM
Resources, support and counsefing fo women or | (203) 878-1212

men who have been or fear being raped.
sexually exploifed, or sbused. 24 Hour Hotline: 888-538-3545

www.rapecrisiscenterofmilford.org

70 West River Street
Milford, CT 08480

Women & Families Center-Sexual Assault 888000 5545
Crisis Services BRE FRA RIIZ
Short-ferm counseling for youth and adulf
survivors of sexwal assault  Spanish spesking 1440 Whalley Avenue
counselors available. New Haven, CT 06515

wnwni_momenfamilies.com
infoi@womenandiamilies.org

Hc-meslic Violence Services of Greater New 24-hour Hotline (203) T83-8104
aven

Provides FREE, CONFIDENTIAL counseling
and support groups to victims of domesdic
violence.

Mew Haven, CT (and surrounding MNew Haven
areas)

LEgﬂl Services
In Connecticut, all survivors of crime have rights that are protecied by law. You have the right to:

+ Assistance in obtzsining immediate medical care, if required;

« Request to be notified of court proceedings, incleding arrest, arraignment, and release of the
offender,

+ Be protected from harassment from an employer for appearing as a witness if you have
received 3 subpoena;

+ Hawe property returned if it was seized by police in the investigation or prosecution of the
erime committed against you;

+ Make an application for compensation for any bodily injuries you have suffered as a result of
the crime;

« Request to be informed of services and agencies that can help you, including the assistance
of a count-based victim advocate.

In additien. if vou are a survivor of fa violence, including threats of violenes:

« The police have the responsibility of whether or not to make an armest. An officer can amest
your abusive partner with or without your consent if the officer believes 3 crime has besn
committed.

« You have the right to request the arrest of an offendar and the right to file 3 complaint with the
police.

« If your abusive panner is amrested for 3 family viclence crime, heishe must appear in court the
next cowrt day, at which time you can request a protective order.

« If your partner is arrested, there is 3 famity violence victim advocste in court to provide services
and support to you. Family Violence Intervention Units in each court evaluate cases and
provide services for both victims and offenders.

= If you want to know when your partner is scheduled to appear in court, you can contact the
clerk of the court for that information. You are encouraged to keep in towch with the victim
advocate 1o see which count hearings are impornant for you to attend.

To obtain 3 court order to stop further physical injury or harassment contact:

« the clerk of the civil court
« famity wiolence victim advocate: (B50)263-2750 or hitp:\wew.ct gowiovalsite’defzult.asp
« or 3@ lawnyer

Connecticut Network for Legal Aid

Connecticut's Legal Aid programs worked together and creafed CTLawHelp org fo help
peopie with very lmited income find help for their legal problems. The website wail fry fo
answer your questions and give you legal information and fools fo help you represent
yourself




Advocacy

Connecticut Alliance to End Sexual
Violence

Stafewide rape crisis infervenfion fio adulf
and child wichims of sexual assaul B
Ningual’ bi-cuffural [afino crisis infervenfion
at selected member centers.

24-hour Hotline: (203) 735-9944

Ansonia, CT

Domestic Violence Services of Greater
Mew Haven

Provides FREE, CONFIDENTIAL counseling
and suppat groups fo vichims of domesdc
violence.

Mew Haven, CT {and surrounding New
Haven areas)

24-hour Hotline: (203) 783-8104

Emergency Housing & Shelter

Umbrella Program Emergency (850) 282-8881/

Shelter wrw_endsexualviclencect.org
Prowvides femporary emerngency, safe Hotlines:

sheffer for vichims of domestic

violence and their children. - B88-993-55435 (Englizh)
“Antoinsfte’s House™ serves as poinfs - BBB-568-8332 (Spanish)

of entry info a2 solufion-focused

process designed fo help famiies and

individuals rebuild their fves.

Domestic Violence Services of
Greater Mew Haven

Provides FREE, CONFIDENTIAL
counseling and suppor groups fo
victims of domestic violence.
Mew Haven CT {and surrounding
MNew Haven areas)

24-howr Hotline: (202) 789-3104
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Student Life Sexual Misconduct

Secoual Misconduct Resources
— statement [ Resouces |
Commgemtaity The College is committed to creating 3 community that is safe and supportive of people of all
RIghiE amd Optlans pender and sexual identities; the Policy on Sexoual Misconduct and Relationship Viclence pertains
Saxual Asgault Resouncee to the entire campus community, whether on ground or virtual, students, faculty, and staff. Two of
Thiz X the College’s primary concerns are the heakh and wel-being of each individual and fostering

heszlthy imterpersenal relationships. The prnciples of the Board of Repgents Policy on Swwdent
Conduct (integrity, equity, respect and resgonsibility) address elements necessary for heakhy
interpersonal relstionships and these principles are especisly important when relationships
become ntimate.

Sexoual inbmacy is permissible only if it is agreed to by all participants and all activity is affirmatively
consensual at all times. Sexual misconduct, mcluding sexual harassment, sexual 35530l and
intimate partner vickence, against anyone is unaccaptable and is both 3 erime under State law and
a violation of College policies, including but not limited to: The Board of Regents Policy on
Swident Conduet, and the Gereway Community College Sexual Relatdonships. The Caollege is
committed to providing an environment free of personal offenses.

+ Seeking Help in cases
of Sexual Misconduct,
Stalking or Intimate
Partner Violence

+ CT Sexual Misconduct,
Sexual Assault and
Intimate Partner
Violence Policy

At planned sessions before and throughout the academic year, students are presentad information
designed to create student swareness communicating the prevalence of sexual assault and
pres=nt tools for students fo empower themssives to take 3 stand agaimst sexual assault. Traming
is also planned for faculty, staff members, and administrators. Each entering student is given an
emeargency sexual aszault notification card that explains avaiiable senvices for victims of sexual
assault, 35 well as the immediate response role of College personnel.

+ Board of Regents for
Higher Education
Connecticut State

Colleges and
Universities Policy
Reporting sexual misconduct Regarding Sexual
) Misconduct Reporting,
Reparts of sexual misconduct are made tac Support Services and
Dean of Student Affairs Processes Policy
Room N220 — Student Affairs
(203) 285-2210

Reports against 3 Gatewsy student wll be handled through the Title [X Investigation Team whils
reports against a Gateway employee will be handled by the Office of Human Rescurces in
conjunction with the Office of Student Development. Reports may be made concerning
misconduct that takes place on-campus, off-campus, andior online.

The College strongly encourages the reporting of sexual misconduct, including sexual harassment,
sexual assault and intimate partner viclence, 3= an effiective means of taking acton.

Once 3 report is made, the College will provide the victim with resources counseling, local
advecacy, health and mental health services. Information about these services may be
found here. The only way that action can be taken against anyone who vielates another in
such 3 manner is through reporting such scts to the appropriate officials and pursuing
criminal action or student-conduct procedures.

Limitations to Confidentiality

Reporting sexual misconduct is a desply personal choice that onby the wictim can make. It
is important for the reporter to understand that there are limitations to confidentiality when
sexual misconduct is reported. Please review the Confidentiality Section to understand
such limitations.

Once a college employee becomes aware of a misconduct incident, he or she must
report it to the Office of Student Development who will conduct a mandatory




Time for Reporting

Mommally, repons must be received by the Office of Student Development within thirty (30) days of
the date of the violation or within thirty {day=) of the date the facts constituting a possible violation
wearz known. However, the College recognizes that the decision o file 3 report of s=xual
misconduct or relationship wickence is difficult and may take some time. Because memones may
fade, and witnesses may become inaccessible, the sconer information is pathersd, the greateris
the ability of the College o effectwely investigate and resolve the matier fairly to all parties
concemed.
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Student Life Definitions

Sexual Misconduct .
Dafinitiona Sexual Misconduct
Confaemiaity + Non-consensual sexual intercourses, which incledes any sexusl intercourse (anal, oral, or
Righle and Optlone vaginal), howsver slight, with any body part or object, by 3 man or 3 woman, without effective
Saxual Assault Resounas CONSEnt

« Mon-consensual sexual contact. which includes sexusl touching, howsver slight, with any
object, by 3 man or 3 woman, without effective consent.

+ Sexual expleitation, which includes non-consensual, unjust or abusive sexusl advantage
taken by a student of ancther, for his or her own advaniage or benefit, or to benefit or
advantage anyone other than the one being exploited, and that behavior does not othemnwise
constitute non-consensual sexusl intercourse, non-consensual sexusl contact or sexual
harassment. Examples of sexual exploitation include, but are not limited to: prostitution,
videotaping consensual sex without a partner’s consent, peeping tommery and knowinghy
transmitting sexually transmitted infections without a parner's knowledge.

Thiz IxX

+ Seeking Help in cases
of Sexual Misconduct,
Stalking or Intimate
Partner Violence

Sexual Misconduct my include engaging in one or more behaviors including:

+ CT Sexual Misconduct,
Sexual Assault and
Intimate Partner
Violence Policy

+ Sexual harassment - which can include any unwelcome sexusl advance or request for sexual
fawers, or any conduct of 3 sexual nature when:

+ the submission to such conduct is made either explicitly or implicitly a term or condition of
an individual's education;

+ submissicn or rejection to such conduct by an individual is usad as the basis for academic
decisions affecting the individual; or

« such conduct has the purpose or effect of substantially interfering with an individual's
academic performance, or creating an intimidating, hostile or offensive educatonal
environment.

« Ses below for examples of conduct which may constitute sexual harassment.

+ Sexual Assault - which shall inclede but it not limited to 3 sexual act directed against another
persan without consent, or when that person is not capable of giving COMSENT.

+ Sexual Assault is further defined in sections 53a-T0, 53a-T0a, 53a-T0b, 53a-71, 63a-T2a,
533-T2b and 533-T3a of the Connecticut Genersl Statuss.

«+ [First, second, third and fourth degree sexual assault a= well a= apgravated first degres
seooual assault and third degree sexual assault with a firearm as more specifically defined in
Connecticut State law.

« Sexual exploitation - which occurs when a person takes non-consensual or abuse sexual
advantage of another for anyone’s advantage or benefit other than the person being exploited,
an that behavior does not otherwise constitute one of the preceding sexual misconduct
offenses.

+ Ses below for examples of behavior that could rise o the level of sexual exploitation.

+ Board of Regents for
Higher Education
Connecticut State
Colleges and
Universities Policy
Regarding Sexual
Misconduct Reporting,
Support Services and
Processes Policy

Stalking

Any behaviors or activities ocourring on maore than one (1) oceasion that collectively instll fear in
the victim and/or threaten herhis safety, mental health andior physical health. Such behaviors or
activities may include, but are net Emited to, whether on or off campus, non-consensual
communications (face to face, telephone, e-mail, ete.), threatening or obscane gesiures,
surveillance or being present cutside the victim's classroom or workplace. Stalking is defined as
repeatedly contacting another person when:

+ The contacting person knows or should know that the contact is unwanted by the other person
and
+ The contsct causes the person reasonable apprehension of imminent physical harm or the
contscting persan knows or should know that the contact causes substantial impairment of th
other person's ability to perform the activities of daily Ife.
+ As used in this definition, the term “eontacting” ncludes, but is not Emited to:
+ communicating with (including Internet communication via email, instant message, on-line
community, or any other internet communication) or
+ remaining in the physical presence of another person.




Relationship Violence/lntimate Partner Violence

+ Intimate partner viclence is any physical or sexual harm against an individual by 3 current or
former spouse or by a partner in a dating relationship that results from:

« Sexual assault as defined above;

+ Sexual assault in 3 spousal or cohabiting relatienship;

+ Stalking 2= defined above and under s=ctions 533-131c, 533-181d or 53a-181e of the
Connecticut General Statutes.

+ Domestic viclence; a= designated under 45b-38h of the Connecticut General Statutes.

« Sexual harassment 3z defined abows:

+ Sexual exploitation as defined above;

+ Physical abuse which can include but is not Emited to: slapping, pulling hair, or punching;

+ Threat of abuse, which can include but is not limited to: threatening to hit, harm or use 3
weapon on another (whether the victim or acquaintance, friend or famidy member of the
wictim} or other forms of werbal threat;

+ Emotional abuse, which can include but is not limited to: damage te one’s property,
driving recklessly o scare someong, name caling, threatening to hurt one’s famiky
members or pets and humiiating anather person.

+ The offenses that are designated a5 “domestic violence” are against family or howsehold
members or persons in dating relationships and include assaults, sexusl assaults, talking and
vialations of protective or restratining order issues by a Gourt. Stalking is one person’s
repetitive and williful following or kying in wait behavior toward another persen that causes that
other person to ressonably faar for his or her physical safety.

Consent

Consent is the equal approval, given freely, wilingly, and knowingly of each participant to desired
saxual mvolvement. Freely and sctively given assent, imvolving an understandable exchanpe of
affirmative words or actions, which indicates a willingness to participate in mutually agreed upon
sexual activity. It is the responsibiity of the initistor to obtain clear and affirmative responses at
each stage of sexual involvement. The lack of 3 negatve response is not consent. Zonsent may
not be given by a minor or by any individual who is incapacitated, whether veluntarily or
invobuntarily, by drugs and/or aleohol. Past consent of sexual activities does not imply ongoing
future consent. Consent is an affimative, conscicus decision - indieated clearly by worrds or
actions - to engage in mutually accepied sexual contact. Consent is further defined by the
Connecticut Board of Regents for Higher Education:

« Consent shall mean the woluntary agresment by 3 person in the pessession and exencise of
sufficient mental capacity to make a deliberate choice to do something propesed by another.

+ A person who initislly consents to sexual activity shall be deemed not to have consented to any
such activity which ccours after that consent is withdrawm.

+ Consent cannot be sssumed because thers is no physical resistance or other negative
TEsponse.

+ A |ack of consent may result from mental incapacity (e.g.. ingestion of aleohol or drugs which
significantly impairs awareness or judgment) or physical incapacity (e.g., the person is
unconscious or otherwise unable to communicate consent).

Sexual Harassment
Examples of conduct which may constitute sexual harassment include but are not Emited toc

+ Sexual flirtation, touching, advances or propositions;

» verbal abuse of 3 sexual nature;

+ pressure to engage in ssxual activity;

+ graphic or suggestive comments about an individual's dress or appearance;

-« use of sexuslly degrading words to describe an individual;

« display of sexually suggestive objects, pictures or photographs;

.« sexual jokes;

+ sterectypic comments based upon gender;

« threats, demands or suggestions that retention of one’s educational status is contingent upon
toleration of, or acguisscence in sexual advances




Sexual Exploitation
Examples of behavior that could rise to the level of secual exploiation include:

+ Prostituting anather person.

+ MNon-consensusl visual {e.g., video, photograph) or audic recording of sexual activity;

+ Men-zonsensusl distribution of photes other images or information of an individuals sexual
activity, intimate body parts, or nakedness with the intent to or having the effect of
embarrassing an individual who is the subject of such images or information;

+ Going beyond the bounds of consent (such as letting your friends hide in the closet to watch
you having consensual sex)

+ Engaging in non consensual voyeurism;

+ Hnowingly transmitting 3 sexuslly transmitted infection {STI) such as HIV to another student
without disclosing your STI status;

+ Exposing one's genitals in non-consensual crcumstances, or including another to expose his
or her genitals or

+ Possessing, distributing, wiewing or forcing others to view illegal pomography.

The defintions confained in this stsfement sr= in sddiion fo any stafe law.
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Student Life Conﬁden‘tlallty Full Confidential Resources:
Those who wish to obtain
Sexual Miscenduct the fullest legal protections
Privacy: When the Collzge receives 5 report of sexual assault andior sexual misconduct, and disclose in full
Defnitions - e confidentiality must speak
Conndsntiaiity reasonabls steps will be taken to presenve the privacy of the reported victim whils prompthy with a fully canfidential
investigating and respending to the report. information reporied about Sexval Misconduct is subject resource ¥
Fighi and Optiane o privacy requirements of the Family Education Rights and Privacy Act [FERFA). :
Sayual AssaUlt Resauncas
Titig IX Protection of Individuals: Where it is deemed necessary for the College to take steps to protect

the safety of the reported victim andior other members of the College community, the College will
seek 10 act in 3 manner so as not compromise the privacy or confidentiality of the reported wictim of
3 sexual assault to the exdent reasonably pessible.

Procedures fior Safe Community: The College alse must fulfill = duty to protect the College
community and fo assure that the appropriate disciphnary processes are implementad. As such,
complefe confidentiality cannot abways be guarantzed. College employees, vietim advocates or
community victim sdvocates being consulted will make any limits of confidentislity clear before any
disclosure of facts takes place.

Mandated Reporting

- - + Gecking Help in cases
Campus Security Authorities of Sexual Misconduct,
Gateway has designated any staff member in Office of Student Activities, excluding student Stalking or Intimats
employees, a5 Campus Security Authorities (C5A) under the Jeanne Clery Act: Partner Violence
+ advisors of Student Organizations « CT Sexual Misconduct,
+ any Faculty or 51aff Member Responsible for a Campus Activity (Examples: hesting a Sexual Assault and
workshop, sponsoring a lecture, chaperoning an event) Intimate Partmer
« Director of Athletics and Coaches Violence Policy
«+ all Security Staff and Campus Police
+ Btudent Conduct, Hearing Board Members, Dean of Students « Board of Regents for
Higher Education
C5As have a duty to report information that comes to their sttention of a possible sexual assault, Connecticut State
regardless of the age of the reported victim.  This information is to be reported to college officials Colleges and
whao are required to conduct a full investigation. Universities Policy

o N - . . Regarding Sexual
Those who wish to obtain the fullest legal protections and disclose in full Misconduct Reporting,

confidentiality must speak with a fully confidential resource. Support Services and

Under 18 Years of Age Processes Policy

Mandated repering requirements of the Child Protection Law may require that a report be made to
the Connecticut Drepanment of Social Services whenewver the College receives 3 reportthata
person under eighteen (18) years of age may have besn saxuslly assaulted. This inchudes, but is
nat limited to ndividuals who are members of professions that are mandated reporiers.

Full Confidential Resources

Confidential resources, such as off campus counssling and psycholopical semvices, health senices
providers, memberis) of the clergy, and the lecal Sexual Assault Crisis Center are bound by state
statutes and professional ethics from disclosing infermation about reports withaut written releases.

Information that such persons receive from the reporter of 3 sexual assault or the person reponed
to have been aszaulted cannot be disclosed legally to any other person without consent, except
under very limited circumsiances, such 35 an imminent threat of danger to self or others or if the
reported victim is @ mingr. Therefore, for those who wish to obtain the fullest legal protections and
disclose in full confidentiality, ='he must speak with a full confidential resource. The fellowing s a
partial list of such confidential rescurces in the College’s semvica region:




Gender Equity Center
The mission of the Gender Equity Cenfer is fo
coordinafe on-campus sexual wiolence
prevenfion programing, and fo provide students
with resources and referrsls in response fo
Sexual Viokence including sexusl asssulff, sexus!
harassmenf, sfafang and infimafe pardner
vinlence.

- Confidentisl Consolation

+ Confidentisl Grisis Response

+ Prevention Programing

(203) 285-2412

Gateway Community College
Room M110

Connecticut Alliance to End Sexual Viclence
Stafewide rape crisis infervenfion fo sdulf and
child victims of sexual assaulf. Biingual! bi-
cultural Lafing crisis infervenfion sf seleched
member centers.

(B60) 282-9881 /1
www.endsexualviolencectorg
Hotlines:

. 888-399-5545 (English)
. 888-568-8332 Spanish)

New Haven Vet Center Sexual Trauma
Program

Provides sexual rauma and harassmenf
counseding fo veterans of bofh genders.

(203) 932-9839

141 Captain Thomas Boulevard,
West Hawen, CT

Rape Crisis Center of Milford

Resources, supporf and counseling fo women or
men who have been or fear being rsped.
sexually exploifed, or abused.

Hours: M-F 8:30 AM-4 PM
(203) 8781212

24 Hour Hotline: $88-999-3545
www.rapecrisiscenterofmilford. org

70 West River Street
Milfard, CT 06460

Women & Families Center-5exual Assault
Crisis Senvices

Short-term counseling for youth and adulf
survivors of sexwsl assault  Spanish spesking
counselors avalable.

BEE-DDO-EE4E
BEE-BEE-B137

1440 Whalley Avenue
MNew Haven, CT 06515

wwwwiomenfamilies.com
infoi@womenandizamilies.org

Domestic Violence Services of Greater New
Haven

Provides FREE, CONFIDENTIAL counseling
and support groups to victims of domestic
violence.

MNew Haven, CT (and surrounding Mew Haven
areas)

24-hour Hotline (202) T83-8104
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Student Life Rights and Options
Sexual Misconduct
T — Those who report any type of sexual misconduct, including sexual harassment, sexual assault or

intemate partner vickence, to 3 College employes will be informed in 3 timely manner of all their

Rluh::::lgplluna rights and opticns, inchuding the necessary steps and potential cutcomes of each option.
Law Enfarcemant and . § - . -
Profective Oroars Al reports of sexual misconduct, including sexual harassment, sexual assault and intimate

riner violence, will be treated serioushy and with dignity by the College.
Student Conauct Procaaures P r ignity by lege
for Sexual Viclencs

+ Refarrals 1o off 2 li d medicsl i ilzblz immediate
P efzra ~campus advocacy, counseling and medical services are avai immediatehy

and confidentislly, whether or not those who report an assault feel ready to make any decisions

Titiz 1 about reporting the assault to police, or 3 College Secunfy Authonfy.
+ Thase who have been sssaulted have the night to take both legal sction (criminalicivil action) + Seeking Help in cases
and action in accordance with the Policy on Student Conduct against the individual sllegedly of Sexual Misconduct,
responsible. Stalking or Intimate

Partner Violence
+ Those who may wish that her/his report of an assault to be handled in 3 fully confidential

manner may contact 3 Full Confidentizl Resource. + CT Sexual Misconduct,

. } . . . Sexual Assault and
Cptions for Changing Academic, Transportation and \Waorking Intimate Partner
Arrangements Violence Policy

Gateway Community College will provide assistance to these involved in a report of sexual
harassment, sexual as=3ult or intimate partner vickence. Stwdents seeking changes should speak
with the Office of Swdent Development. Such assistance includes but is not limited to
reasonakbly available options such as:

+ Board of Regents for
Higher Education
Connecticut State
Colleges and
Universities Policy
Regarding Sexual
Misconduct Reporting,
Support Services and

Rights of Both Reported Victims and the Accused Processes Policy
Additienally, both the reported victim and the accused student are entitied to the following:

» Changes in academic, campus transportation (if applicable), or working situations; and

+ Henaoring lawful protective or temporary restraining orders.

+ to be accompanied to any meeting or procesding by an advisor or support person of their
choice, provided that the advisor or support person does not cause a scheduled mesting to be
delayed or postponed;

+ to request that student conduct proceedings begin prompthy;

+ to have student conduct proceedings be conducted by an official trained in issues relsting to
sexual 3zsault and intimate parner violence;

+ to present information, including other persons, on their behalf;

«+ to have the student conduct proceedings use the more likely than not standard in determining
whether a violation of the Expectafions for Studenf Conduct has besn committed, i. e. , whether
it is more likely than not that the reported act of sexual misconduct, including sexual
harzssment, sexus] assault or infimate parner viclence, was committed by the accused
shudent;

+ to be informed in writing of the results of the proceeding as soon as possible after it concludes,
normally no Ister than the next business day after it concludes; and

«+ consistent with the requirerments of the Family Educational Rights and Privacy Act (FERPA)
and other federsl and State laws, have their identifies kept confidential.
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Student Life Law Enforcement and Protective Orders

Sexual Miscanduct
Those who report being subjected to sexual misconduct, including harassment, sexual assault or intimate partner violence, shall be

Deafintions N . N .
- provided written information about herhis right to:
Righte and Optlons ) . X - . e
Law Enforcsmant and 1. Notify law enforcement and receive assistance from campus authorities in making the notification; and,
Protective Orders
Student Canduct Procadures 2. Obtan a profective order, apply for a temparary restraining order or seek enforcement of an existing order. Such orders
for Sexual Wislencs include:
Saxual Assault Resounas « standing criminal protective orders;
Thiz X « protective orders issued in cases of stalking, harassment, sexusl assault, or risk of injury to or impairing the marals of 3

child;
+ tempaorary restraining orders or protective orders prohibiting the harassment of a witness;
« relief from physical abuse by a famity or household member or person in a dating relationship;
» family violence protective orders.

Information penaining to how to apply for 3 restraining order is avaiablz here as well as through the Office for \Victim Sarvices.
1-500-822-8428.

Students showld be sware that under Connecticut 5w (Public Act 12-114, entified An Act Conceming Domestic Vialence) that
became effective on Ocfober 1, 2042, among other provisions, requires clerks of court, upon request of the profected person, fo send
notice of 3 protective arder fo the President snd the special police force, if any, at the College or University af which the victim is
enroffed. The full fext of the ststute can be found hers.

In Connecticut, all survivors of crime hawe rights that are protected by law including:

« Assistance in obtsining immediate medical care, if required;

+ Request to be notified of court proceedings, incleding armest, araignment, and release of the offender;

+ Be protected from harassment from an employer for appearing as a witness if you have received a subpoens;

+ Have property returned if it was seized by police in the investigation or prosecution of the crime committed against you;

+ Make an application for compensation for any bedily injuries you have suffered as a result of the crime;

+ Request to be informed of services and agencies that can help you, including the assistance of 3 count-based victim advocate.

In addition, if you are a survivor of familly violence, including threats of wiolence:

« The police have the responsibility of whether or not to make an arrest. An officer can arrest your abusive partner with or without
your consent if the officer believes a crime has been committed.

+ You have the right to request the arrest of an offender and the right to file 3 complaint with the police.

+ [f your abusive pariner is arrested for a famity violence crime, heishe must appear in court the next court day, st which time you
«Can request 3 protective order.

« |f your partner is ammested, there is a family violence victim advocate in court to provide services and support to you. Famity
‘fiolence Intervention Units in esch court evaluate cases and provide semvices for both victims and offenders.

« If you want to know when your partner is scheduled to appesr in court, you can contact the clerk of the court for that information.
¥ou are encouraged to keep in touch with the victim advocate to see which court hearings are important for you to attend.

To obtain a court order to stop further physical injury or harassment contact:

+ the clerk of the civil court
+ family violence victim advocate: (BS0)2E3-Z760 or hitp:iiwew. ct gow'ovaisitedefault asp
-+ or 3 lawryer

Connecticut Network for Legal Aid

Connecticut’s Legal Aid programs worked together and created CTLawHelp.org to help people with very limited
income find help for their legal problems. The website will try to answer your questions and give you legal information
and tools to help you represent yourself.
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Student Life Student Conduct Procedures for Sexual Violence
Serual Misconduct
[T — Student Conduct Palicy
Confidentiaity The Board of Regents Policy on Swdenr Conduer provides the procedures for the investigation
Rights and Options and resolution of complaints regarding student conduct, including those invelving sexual
Law Ensarcemant and harassment, sexual 3s=3ult and intmate partner vickence.
Prodective Ordars
Student Conduct The Office of Smwdent Development: is the designated recipient of reponts of wiclstions of the
Procedures for Sexual Expectations for Student Conduct, and administers the Policy on Stwdent Conduct process
Viglance regarding any such reports. The Policy provides and equal, fair, and tmely procass for
Sexual Azzault Rezouncze complainants and accused students. . )
Thiz X + Secking Help in cases
Time to Repaort of Se?tual M|sgonduct
Stalking or Intimate
To summarnze the procedures, normally repaorts must be recaived by the Dean of Sordent Affairs Partner Violence
within thirty {30) days of the date of a possible violation or within thity (30) days of the date the
facts constituting a possible violaton were known. However, the College recognizes that the + CT Sexual Misconduct,
decision to file 3 report of sexual misconduct or relatonship violence is difficult and may take some Sexual Assault and
time. Becsuse memones may fade and witnesses may become maccassinle, the sooner Intimate Partner
information is gathered, the greater is the ability of the College to effectively mvestigats and resolve Viclence Policy

the matter fairly to all parties concamed.
+ Board of Regents for

Danger to Persons, Property or Academic Process: Interim Suspension ar Higher Education
Restriction Connecticut State
Colleges and

Upon recaipt of 3 report, the Office of Student Development must initially determine i, based upon
the reported incident, the continued presence of the reported vicdator would constitute an
unreascnable danger to the persons, progeny or academic process of the College. If the Cffice of
Student Development so determines, it is authorized to suspend or restrict the reported violator on
an interim basis.

Universities Policy
Regarding Sexual
Misconduct Reporting,
Support Services and
Processes Policy

Investigation

The Office of Student Devslopment is expectad to conduet 3 thorough and impartial investigation
into the report and, upon the conclusion of the investigation, the Office of Student Development
must decide whether the information gathered leads to the conclusion that the reported student
committed the reported viclation.

Range of Sanctions

The Policy on Swdent Condwer provides sanctions for any violstion of the Policy that range from
a waming to separation from the College depending on the severity and the extent of the behavior,
among other factors. The purpose of sanctions includes, but is not limited to: changing student
behavior, protecting the College community from further violations and fostering a campus
environment that is conducive to leaming, teaching and working.

i
2

Violation Mot Warranting Suspension or Expulsion

If the Dean determines the violation does not wamant susgension of expalsion from the College,
then the Dean is expected to conduct an Administrative Conference and decide, after informing the
accused student of the resulis of the investigation and after providing the accused student with an
opportunity to provide additienal information, whether a violation has occurred and, if so, what
sanction not invodving suspension of expalsion is appropriate. There is no right of review from such
a decision of the Dean.*

Violation Warranting Suspension or Expulsion: Resolutdon Optons

If upon the completion of the investigation the Dean determines that the reported student has
violated the Expecradons for Stwdenr Conduer and that suspension or expulsion is warrantad,
the Dean shall offer the accused student 3 statement of the results of the investigation, a propesed
agreemeant in liew of 3 hearing and a statemeant of the student’s rights 3t 3 hearing should there be
3 hearing

* See the BOR Policy on Student Gonduct (5.2 1) for more information about Sanctions (Section 4)
and Procedures (Sechion 5
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Student Life Title 1%
Sexual Misconduct . .
DenrEknG Title X Compliance
Confidendality The College also works o ensure compliance with Title X, which is a feders law that prohibits discrimination based on the sex
Rights and Options {gender) of employees and students of educational institutions that receive federal financial assistance. In this regard, the College
Sexual ASsaul ResoUrces has designated the following as Title X Coordinator:
Tite 1%

+ Wilson Luna, Dean of Student Affairs

Far further information please visit Gateway's Employees Reguirements.
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What You Can Do

+  You have the option to have an
evidence collection kit at NO cost, up to
120 hrs after the assault.

«  You can receive help to protect
yourself from pregnancy and sexually
transmitted diseases.

+  You can file for Victim Compensation with
the Office of Victims Services.

«  Speak with the Gender Equity
Coordinator and have your conversations
remain confidential.

«  Find out about your legal options such as
a civil protection order.

«  Acivil protection order can protect
you against:

« Your sexual assault abuser
» Someone who Is stalking you

« Toobtain acivil protection order go to
the Court Service Center at your local
court house.

«  Report the assault to the police or don't
report the assault to the police.

« Not be judged based onyour race, age,
class, gender or sexual orientation.

+  Have an advocate accompany you to
medical, law enforcement and legal
proceedings.

+ You can ask questions and get answers
regarding tests, exams, medications,
treatments or police reports.

« Have the right to be treated with respect!

ity College d disaiminate on the basis
of race, color, religious creed, age, gender, genderidentity or
expression, national origin, marital status, ancestry, present or
past history of mental disorder, learning disability or physical
.m.Bz.Q. v&;&i v&& veteran status, sexual oaﬂ. Buoa. genetic

I its
ordin its prog

Resources at Gateway

Jennifer Wenderoth-Holster
Gender Equity Coordinator,
Room N110
(203) 285-2412
JWenderoth@gatewayctedu

Counseling and Student Success Center

(203) 285-2090
Room N213

Resources Outside of Gateway
Connecticut Toll Free SA Crisis Hotline
24 Hr English Hotline: (888) 999-5545
24 Hr Spanish Hotline: (888) 568-8332
Women & Families Center

Sexual Assault Crisis Services
(203) 389-5010

Connecticut Alliance to End Sexual Violence
(860) 282-9881
www.endsexualviolencect.org
New Haven Vet Center
Sexual Trauma Program
(203) 932-9899
RAINN www.rainn.org

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu

Sexual
Assault

WHAT YOU NEED TO KNOW

Omﬁnimw

GatewayCT.edu




GENDER EQUITY CENTER

What Is Sexual Assault?

« Sexual assault consists of a range of
behaviors from sexual intercourse to sexual
contact without the presence of consent.

» MNon Consensual Sexual Intercourse:
« Is any sexual intercourse.

« Mo matter how slight the penetration or
contact.

« This includes vaginal, anal and oral
penetration.

« With the use of any body part or object.
By a penis, object, tongue, or finger, and
oral copulation (mouth to genital contact
or genital to mouth contact).

« Without censent and/or by force.
= Non Consensual Sexual Contact:

« |s any intentional sexual touching over
and/or under clothes.

« Mo matter how slight the contact.

« This includes intentional contact with the
breasts, buttock, groin, or genitals.

« Touching someone with any of these
body parts, or making someone touch
you or themselves with or on any of these
body parts, or any intentional bodily
contact in a sexual manner.

« Without consent and/or by force.

Consent

«  Consent must be informed, freely and
actively given, involving an understandable
exchange of affirmative words or actions,
which indicates a willingness to participate
in mutually agreed upon sexual activity.

It is the responsibility of the initiator to
obtain clear and affirmative responses at
each stage of sexual involvement.

The lack of a negative response is not
consent.

Consent may not be given by a minor or by
any individual who is incapacitated, whether
voluntarily or involuntarily, by drugs and/or
alcohol.

Past consent of sexual activities does not
imply ongoing future consent.

__ —_ —_ = One in four women and
. e o one in six men will be
sexually assaulted in
their lifetime.

Some people question if what happened
to them can really be called rape, especial
if they new the perpetrator.
Evenif....
you had sex before, you knew the person,
you trusted the person, youdidn't fight back,

ithappened a long time ago,
you never told anyone.

Sexwithout consent is rape!

The Facts

Sexual assault is NEVER the victim's fault.
Every 2 minutes, someone is sexual assaulted
inthe US.

Men can be and are victims of sexual
violence.

Less than 5% of college sexual assault are
reported to the authorities.

85% of sexual assaults are committed by an
acquaintance.

97% of rapists will never spend a day in jail.
33% of sexual assault begin to happen in
the presence of a bystander who could take
action to intervene.

14% of Connecticut residents experienced
childhood sexual assault.

42% of victims never tell ANYOME.

A sexual assault can happen at any time.
60% of sexual assaults occur in the victim's
home or the home of a friend, relative, or
neighbor.



Whatyou Can Do

- Call 911 ifyou're in immediate
danger.

« Always trust your gut. If you think
you're in danger, you probably are.

« Don’t minimize your abuser’s
behavior or the level of danger
present.

« Develop a safety plan.

- Speak with someone like a counselor
or an advocate who can help you.

- You can obtain a civil restraining order
go to the Court Service Center at your
local court house.

- Acivil restraining order that can
protect you against:

« Your spouse or former spouse.

« Someone you are dating or used to
date.

« Your child/ren’s other parent.
- Your child, parent, or other relative.

- Someone you live with or used to
live with.

Gateway Community College does not discriminate on

the basis of race, color, religious creed, age, gender, gender
identity or expressit tional origin, ital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Resources at Gateway

Jennifer Wederoth-Holster
Gender Equity Coordinator
(203)285-2412
JWenderoth@gatewayct.edu
RoomN110

Counseling and Student Success Center
(203)285-2090
Room N213

Resources Outside of Gateway

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888)774-2900
24Hr Spanish Hotline: (844)831-9200

Umbrella Center for Domestic
Violence - BHcare
(203)736-2601

Connecticut Coalition Against Domestic Violence
(860)282-7899
www.ctcadv.org

Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu
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Whatyou Can Do

- Call 911 if you're in immediate
danger.

« Always trust your gut. If you think
you're in danger, you probably are.

- Don’t minimize your abuser’s
behavior or the level of danger
present.

- Develop a safety plan.

» Speak with someone like a counselor
or an advocate who can help you.

+ You can obtain a civil restraining order
go to the Court Service Center at your
local court house.

« A civil restraining order that can
protect you against:

« Your spouse or former spouse.

- Someone you are dating or used to
date.

« Your child/ren’s other parent.
« Your child, parent, or other relative.

- Someone you live with or used to
live with.

Gateway Community College does not discriminate on

the basis of race, color, refigious creed, age, gender, gender
identity orexpression, national origin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Resources at Gateway

Jennifer Wederoth-Holster
Gender Equity Coordinator
(203)285-2412
JWenderoth@gatewayct.edu
RoomN110

Counseling and Student Success Center
(203)285-2090
Room N213

Resources Outside of Gateway

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888)774-2900
24Hr Spanish Hotline: (844)831-9200

Umbrella Center for Domestic
Violence - BHcare
(203)736-2601

Connecticut Coalition Against Domestic Violence
(860)282-7899
www.ctcadv.org

Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu
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What You Can Do?

Let friends or family members know when
you are afraid or need help.

Find out about your legal rights to
protection from stalking.

When you go out, tell someone where you
are going and when you'll be back.

Keep a cell phone handy.

Document Everything! No matter how
small or isolated an Incident may seem,
document what happened induding the
date and place. Take photos, video and save
evidence such as notes or emails. If you
have witnesses, great. Save notes, letters, or
other items that are sent to you and keep a
record of all other contact from the person
who is stalking you. This includes:

« text messages

«emalils
«voicemalls

Take photographs of the texts and print

out any emalls you receive in case they are
deleted. Stalking can be difficult to prove and
many times, there is little the police can do to
help without some proof. The more evidence
you have, the easier it will be to have the
person arrested, charged or to obtain a
restraining order against them. But don’t wait
for the situation to escalate.

» Contact the police any time you feel
uncomfortable or afraid based on someone
else’s actions toward you or your family.

Gateway Community College does not discriminate on

the basis of race, color, religious creed, age, gender, gender
identity or expression, nationalorigin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Resources at Gateway
Jennifer Wenderoth-Holster
Gender Equity Coordinator

(203) 285-2412
JWenderoth@gatewayct.edu
RoomN110
Counseling and Student Success Center
(203) 285-2090
Room N213

Resources Outside of Gateway
Victim Connect Helpline
9:00am-6:00pm Helpline:

(855) 484-2846
www.victimsofcrime.org

Stalking

ITISACRIME

Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu
GatewayCT.edu

REV.080918



GENDER EQUITY CENTER

What Is Stalking?

Stalking is a pattern of behavior that makes
you feel afraid, nervous, harassed, orin
danger. It is when someone repeatedly
contacts you, follows you, sends you things,
talks to you when you don't want them to,
or threatens you.

Stalking behaviors can include:

Knowing your schedule.

Showing up at places you go.

Sending mail, e-mail, and pictures.

Calling or texting repeatedly.

Contacting you or posting about you on
social networking sites.

Monitoring your phone, computer use or
social media accounts.

Damaging your property.
Sending gifts.

Stealing things that belong to you.

Using technology, like hidden cameras or
global positioning systems (GPS), to track
where you go.

Driving by or hanging out at your home,
school, or work.

Threatening you, your family, friends, or
pets.

Seeking information about you via public
records, online search services, private
investigators, or by going through your
garbage, personal property.

Information

You can be stalked by someone you know
casually, a stranger, or a past or current friend,
boyfriend or girlfriend. Getting notes and gifts at
your home, in your locker, or other places might
seem sweet and harmless to other people, but if
you don't want the gifts, phone calls, messages,
letters, or e-mails, it doesn’t feel sweet or
harmless. It can be scary and frustrating.

Sometimes people stalk their boyfriends or
girlfriends while theyre dating. They check up on
them, text or call them all the time and expect
instant responses, follow them, and generally
keep track of them even when they haven't made
plans to be together. These stalking behaviors
can be part of an abusive relationship. If this is
happening to you or someone you know, there
are people you can talk to about it.

The Facts

6.6 million people are stalked a year in

the LS.

1in 6 women have experienced stalking

in their lifetime.

1in 19 men have experienced stalking in
their lifetime.

3 of stalking victims, are stalked by someone
they know.

76% of stalking victims are women.

78% of stalkers use more than one means

to obtain info about you.

66% of female homicide victims were stalked
prior to their death.

81% of females stalked by an intimate
partner are physically assaulted by their
stalking and 319 are sexually assaulted.

1/3 of stalkers have stalked before.

66% of female of stalking victims are stalked
by a current or former intimate partner.

« 41% of male of stalking victims are stalked
by a current or former intimate partner.
Meore than half of female victims and

more than 1/3 of male victims of stalking
indicated that they were stalked before

the age of 25.

1in 5 female victims and 1 in 14 male victims

.
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experienced stalking between the ages of
11and 17.



What You Can Do?

- If you receive a sext and you believe the
person is underage, report it to the police.

« If you send a sext and it is being
forwarded around contact the police.

Penalties

A young person charged with a sexting
crime faces significantly different potential
penalties, depending on whether the
teenager is a juvenile or an adult. Juveniles
are anyone under the age of 18, while those
18 and older are considered adults.

+ Juvenile penalties

Juveniles are dealt with through the
juvenile justice system, not the criminal
justice system. In the juvenile justice
system, the court has broad discretion in
determining what kind of punishment

is appropriate for a teenager who has
committed a crime.

+ Adult Penalties

A teenager charged as an adult faces
significant penalties for any conviction of
child pornography crime in Connecticut.
Someone convicted of a child pornography
crime can face up to 40 years in prison and
up to $15,000 in fines.

Gateway Community College does not discriminate on
the basis of race, color, religious creed, age, gender, gender
identity or expression, national origin, marital status,

ancestry, present or past history of mental disorder, learning

disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Resources at Gateway
Jennifer Wenderoth-Holster
Gender Equity Coordinator

(203) 285-2412
JWenderoth@gatewayct.edu
Room N110

Counseling and Student Success Center
(203) 285-2090
Room N213

Dmﬂnim%
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20 Church Street
New Haven, CT 06510
GatewayCT.edu
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GENDER EQUITY CENTER

What Is Sexting?

Sexting... is the sending of sexually explicit
photos, images, text messages, or e-mails by
using a cell phone or other mobile device.

It is the act of creating photos or videos of
sexual acts or nudity (or writing sexually
explicit messages) and transmitting those over
electronic devices such as cell phones.

Various technological tools can be used to take
and distribute sexually explicit photographs.

Sexting is defined by the U.S. court system as
“an act of sending sexually explicit materials
through maobile phones.” The messages may be
text, photo, or video.

Sexting Laws

+ Possessing or Transmitting Child
Pornography by a Minor.

In the state of Connecticut, it's a crime for
anyone who is at least 13 and under the age of
18 to knowingly possess sexually explicit visual
images of another child who is at least 13 and
younger than 16, when the person depicted
voluntarily transmitted those photos to the
recipient through an electronic communication
device, such as a cell phone. Itis also a crime
for someone at least 13 and younger than 16 to
intentionally and voluntarily submit or transmit
such image to another person who is at least 13
but under the age of 18.

« Possessing Child Pornography in the
First Degree

Teenagers who are 18 or older who possess
sexually explicit images of underage people
in Connecticut could also be charged with
possession of child pornography. Depending on
the number of prohibited images in a person’s
possession, child pornography can be charged
as a Class B, C, or D felony offense.

The Prosecutorial Remedies and Other
Tools to end the Exploitation of Children
Today (PROTECT) Act of 2003 makes it illegal
to produce, distribute, receive, or possess
with intent to distribute any obscene visual
depiction of a minor engaged in sexually
explicit conduct. Knowing possession of such
material without intent to distribute is also a
crime under the PROTECT Act.

+ Federal Law

Federal law also criminalizes causing a minor to
take part in sexually explicit conduct in order to
visually depict that conduct. Parents who allow
this behavior can also be prosecuted.

It's also a federal crime to use a computer to
ship, transport, receive, distribute, or reproduce
for distribution a depiction of a minor actually
engaging in sexually explicit conduct, or any
material that otherwise constitutes child
pornography.

It's another federal crime to promote or solicit
sexually explicit material involving a minor.

Facts

« Female have a few reasons for why they
participate in sexting: 40% doitas a
joke, 34% do it to feel sexy, and 12% feel
pressured to do it.

« 17% of sexters share the messages they
receive with others, and 55% of those share
them with more than one person.

« Sending or receiving a sexually suggestive
text orimage under the age of 18 is
considered child pornography and can
result in criminal charges.

33% of college-age students (ages 18 to
24) have been involved in a form of nude
sexting.

= Inthe US., 8 states have enacted bills

to protect minors from sexting, and an
additional 13 states have proposed bills

to legislation.

This is happening with and with a person’s
permission. Forwarding a sext without the
original persons consent is against the law
and falls under sexual exploitation.

Five Things To Know Before
Pressing Send
1.Don’t assume anything you send or post is

going to remain private.

2.There is no changing your mind in cyber-
space. Anything you send or post will never
truly go away.

3.Don't give in to the pressure to make you do
something that makes you feel uncomfort-
able, even in cyberspace.

4. Consider the recipients reaction.

5.Nothing is truly anonymous.



What You Can Do?

« Be aware of assumptions you may have
based on a persons sexual orientation or
gender identity.

« Understand the meaning of sexual
orientation and gender identity.

- Be informed and examine your own
biases.

- Examine your own response to antigay
stereotypes and prejudice.

- Dismiss stereotypes.

» Work to combat prejudice and
discrimination.

- Encourage nondiscrimination policies
that include sexual orientation.

- Confront homophobic remarks,
including slights and slurs that you
overhear.

« Make it safe for others to come out.

« Use the name and pronoun that
conforms to the client’s gender identity.

Gateway Community College does not discriminate on

the basis of race, colo, religious creed, age, gender, gender
identity or expression, national origin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Resources at Gateway
Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
JWenderoth@gatewayct.edu
RoomN110

Counseling and Student Success Center
(203) 285-2090
Room N213

Unified Pride Alliance
Club Email: gw-upa@gatewayct.edu

External Resources
New Haven Pride Center
(203) 387-2252
84 Orange Street
New Haven, CT
www.newhavenpridecenter.org

LGBT National Help Center
Hotline: (888) 843-4564
www.glbthotline.org

The Trevor Project
Hotline: (866) 488-7386
www.thetrevorproject.org

< At oa%@

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu
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RESPECT DIVERSITY
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GENDER EQUITY CENTER

What Is LGBT?

LGBT is an acronym for Lesbian, Gay, Bisexual,
Transgender.

Definitions

Ally: Someone who advocates for and
supports members of a community other
than their own.

Asexual: A person who is not sexually
attracted to any gender.

Bigender: A person whose gender identity
is a combination of male and female.

Bisexuality: Aka bi. A person who is
attracted to two sexes or two genders.

Discrimination: The act of showing
partiality or prejudice, a prejudicial act.
Female: A person with a specific set

of sexual anatomy (examples 46, XX
phenotype, vagina, ovaries, uterus, breasts,
higher levels of estrogen).

Gay: Men attracted to men.

Gender: A socially constructed system
of classification that ascribes qualities of
masculinity and femininity to people.

Gender Expression: The way in which

a person expresses their gender identity
through clothing, behavior, posture,
mannerisms, activities and more.

Gender ldentity: An individual's internal
sense of gender, which may or may not be
the same as one’s gender assigned at birth.

Gender Neutral / Gender Inclusive:
Inclusive language to describe
relationships, spaces, pronouns among
other things.

Hate Crime: |s a crime motivated by bias
against race, color, religion, national origin,
ethnicity, gender, disability, or sexual
orientation of any person.

Heterosexuality: Sexual, emotional, and/or
remantic attraction to a sex other than
your own.

Homeopheobia: The irrational fear and
intolerance of people who are homosexual
or of one’s own homosexual feelings.

Homeosexuality: Sexual, emotional, and/or
remantic attraction to your same sex.

Intersex: Intersex people are born with
“"sex chromosomes,” external genitalia, or
internal reproductive systems that are not
considered "standard” for either male

or female.

Lesbian: Women attracted to women.

Male: A person with a specific set of
sexual anatomy (examples: 46, XY
phenotype, penis, testis, higher levels of
testosterone, facial hair).

Sex: A medical term designating a certain
combination of gonads, chromosomes,
external gender organs, secondary sex
characteristics and hormonal balances.
Common terms are male, female

and intersex.

Sexual Orientation: The deep-seated
direction of one’s sexual attraction.

Stereotype: An exaggerated belief about
an entire group of people without regard
for individual differences.

Straight: A person who is attracted to a sex
unlike their own.

Transgender: Transgender people are
those whose psychological self-differs from
the social expectations for the physical

sex they were born with. To understand
this, one must understand the difference
between biological sex, and social gender.

Transsexual: Transsexual refers to a
person who experiences a mismatch of
the sex they were born as and the sex they
identify as. A transsexual sometimes
undergoes medical treatment to change
his/her physical sex to match his/her sex
identity through hormone treatments
and/or surgically. Not all transsexuals can
have or desire surgery.

Facts

Gay teens are 8.4 times more likely to report
having attempted suicide and 5.9 times more
likely to report high levels of depression
compared with peers from families that
reported no or low levels of family rejection.

LGET youth who reported higher levels of family
rejection during adolescence are three times
more likely to use illegal drugs

Half of gay males experience a negative
parental reaction when they come out and in
26% of those cases the youth was thrown out of
the home.

Studies indicate that between 25% and

50% of homeless youth are LGBT and on the
streets because of their sexual orientation or
gender identity.

Mearly a fifth of students are physically
assaulted because of their sexual

orientation and over a tenth because of their
gender expression.

About two-thirds of LGBT students

reported having ever been sexually harassed
(e.g., sexual remarks made, being touched
inappropriately) in school in the past year.

The average GPA for students who were
frequently physically harassed because of
their sexual orientation was half a grade lower
than that of other students.



What Is Title IX?
Title IX is a federal civil right that prohibits sex
discrimination in education.

Incidents that are covered by Title IX are
sex-based discrimination, sexual harassment,
and sexual violence including:

attempted or completed rape or sexual
assault, sexual harassment, stalking, voyeur-
ism, exhibitionism, verbal or physical sexuality
based threats or abuse, and intimate partner
violence.

What Is The Clery Act?

The Clery Act is the Jeanne Clery Disclosure

of Campus Security Policy and Campus Crime
Statistics Act. All public and private institutions
of postsecondary education participating in
federal student aid programs are subject to it.

Crimes that are covered by the Clery Act
are sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether actual
or perceived, including, race, religion, gender,
gender identity, sexual orientation, ethnic-

ity, national origin and disability), murder,
manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

Gateway Community College does not discriminate on

the basis of race, color, religious creed, age, gender, gender
identity or expression, national origin, marital status,
ancestry, present or past history of mental disorder, leaming
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Contact Information:

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
N110
JWenderoth@gatewayct.edu

For information
please stop by the Gender Equity Center

The Gender Equity Center
is committed to fostering
asafe, equitable and
inclusive experience for all!

Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu
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GENDER EQUITY CENTER

What Is Gender Equity?

Gender Equity is the process of being fair
to women, men and others without any
discrimination on the basis of sex, gender
or sexual orientation or preference.

Gender Equity addresses any imbalances
in society’s cosnideration of people’s
rights based on their sexuality or gender.

Gender equity does not imply that
women, men or others are the same, but
that we all have equal value and should
be accorded equal treatment and respect.

A Gender Equity Center Coordinator
is available on campus to provide
students with a range of personal

issues, including one- on-one,
confidential support, assistance,
or victim counseling.

What Is The Gender Equity Center?

The Gender Equity Centers offers a safe and
welcoming space in a nonjudgmental and
supportive atmosphere.

We offer support services and referrals
related to gender based violence, survivors
of sexual violence, intimate partner
violence, stalking, acts of bias based on
sexual orientation, women'’s health, sexual
orientation and identity.

Our lounge is a relaxing environment to stop
in to check your e-mail, read, join a discussion
group, pick up free safe sex supplies, or just
to relax.

The Center provides education, awareness
and prevention programs on issues
pertaining to sexual assault, stalking, intimate
partner violence, LGBT and gender related
issues, as well as a number of other topics.

What Is Sexual Assault?
Sexual assault consists of a range of
behaviors that occur without the presence
of consent, from sexual contact to sexual
intercourse.

What Is Stalking?

Stalking is a pattern of behavior that makes
you feel afraid, nervous, harassed, or in
danger. When someone repeatedly contacts
you, follows you, sends you things, talks

to you when you don’'t want them to, or
threatens you, it can be considered stalking.

What Is Intimate Partner Violence?

When a partner exhibits a pattern of
coercive and controlling behavior that feels
pervasive, or life-threatening, it's considered
violence. This crime that can affect anyone
regardless of age, gender, economic status,
race, ethnicity, religion, sexual orientation or
education.

What Is LGBT?

Lesbian, Gay, Bisexual, Transgender.
- Lesbian: Women attracted to women.

» Gay: Men attracted to men.

- Bisexuality: Also bi. A person who Is
attracted to two sexes or two genders.

- Transgender: Transgender people are
those whose psychological self-differs
from the social expectations for the
physical sex they were born with. To
understand this, one must understand
the difference between biological sex,
and social gender.



What If The Other Person
Breaks The Order?

« If you may be in danger and should call
911.

« If the other person disobeys a
restraining/protection order, you can call
the police and show them your order.

Immigration Status

Connecticut family violence laws apply to
all people regardless of their immigration
status. The court should offer you the same
protections that it would any victim of
family violence. Your immigration status
should not affect the judge’s decision
about whether or not to give you a civil
restraining/protection order.
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the basis of race, Saaiea&nﬂﬁ «age, gender, gender
identity or expr , national origin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
recordin its programs and activities.

Resources at Gateway

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
JWenderoth@gatewayct.edu
Room N110

Resources Outside of Gateway

ConnecticutToll Free Crisis Hotline
24 Hr English Hotline: (888) 999-5545
24 Hr Spanish Hotline: (888) 568-8332

Women & Families Center
Sexual Assault Crisis Services
(203) 389-5010

Connecticut Alliance to End Sexual Violence
(860) 282-9881
www.endsexualviolencect.org

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888) 774-2900
24 Hr Spanish Hotline: (844) 831-9200

Umbrella Center for Domestic
Violence - BHcare
(203) 736-2601

Connecticut Coalition Against
Domestic Violence
(860) 282-7899
www.ctcadv.org
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Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu
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Civil Restraining Orders

To obtain a civil restraining order go to the
Court Service Center at your local court
house and complete the Application for
Relief from Abuse and Affidavit for Relief
from Abuse forms.

A civil restraining order can protect you
against:
- An abusive spouse or former spouse
- Someone you are dating or used to date
« Your children’s other parent
« Your child, parent, or other relative
- Someone you live with or used to live
with you.

Civil Protection Orders

To obtain a civil protection order go to the
Court Service Center at your local court
house and complete the Application for
Civil Protection Order and Affidavit Civil
Protection Order forms.

A civil protection order can protect you
against:

« A sexual assault abuser

« Someone who is stalking you

334 mmmi
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Filling Out Civil Restraining And
Protection Orders

When filling out the forms:

You must tell the truth on your forms.

Know that the other person will get a copy of
your forms, that will not include your contact
information.

The clerk will give your forms to a judge. The
judge will decide if you will get a temporary
civil restraining/protection order.

The order protects you , until your court
hearing for a maximum of 14 days.

If you want an order to last more than 14 days,
you must go to the hearing and tell the judge
what you need.

The clerk will give you a time and date of your
hearing, and copies of the civil restraining/
protection order or other court papers to serve
the other person.

Ask a marshal to serve a copy of your court
papers to the other person. The marshal will
serve the papers for free. The clerk can give
you a list of marshals. There is usually a fee.

You must have the other person served at least
5 days before the hearing.

1T
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The Court Hearing

Collect any evidence you need, such as
medical records, photos, or police reports.

On the day of your court hearing, get there
early. It will take time to go through security
and find your courtroom.

Ask the Clerk’s Office which courtroom you
should go to.

Enter the courtroomand be seated.

Show them copies of your civil restraining/
protection order and other papers for this
case, including any papers the marshal gave
you.

Make sure your cell phone is off.
Wear nice clothes and be polite to everyone.

If you do not speak English, ask the clerk for
an interpreter or bring someone who can
translate for you.



Information To Report
+ The type of crime
« The date of the crime
« The time of the crime
« The location of the crime

Who Do | Report To?
Report the disclosure with the Clery
Coordinator, Officer Cary Broderick, as soon as
possible through the CARE Network

« Phone: (203)-285-2603

« E-Mail: CBroderick@gatewayct.edu

What Happens After | Report The

Disclosure?

« Information that was provided (type of crime,
date, time location) is used in Gateway's
yearly Clery report, Campus Safety and
Security Survey.

+ The student is not contacted, as no
personal identifying information is given.

Responding To A Victim
« Listen to the concern carefully and
empathetically without judgment.
« Try not to make comments about the specific
people or situations involved in the concern.
« Keep track of the information you heard but
do NOT try and investigate.
Let the student know that they have
options on and off campus and if they like
to know more refer them to the Gender
Equity Coordinator, who is the college’s
“confidential” representative.
« Provide the student with a Survivor Rights and
Options Booklet.
« If the student asks that you maintain
confidentiality after they have shared
information with you, tell the student you are
unable to and must report the concern.
Let the student know that even when you
report a concern they remains in control of
whether or not they want to filea complaint,
utilize support or seek other options.

Sample Script When Dealing with
Survivor’s Disclosure:

“Excuse me for interrupting. It sounds like you
are going to tell me about a situation involving
sexual violence (sexual harassment, sexual
assault, intimate partner violence or stalking).
Please know that | want to help. However, if you
want to continue this conversation with me, you
need to know that | am a mandated reporter.

| have a duty to report this conversation to

the college’s Title IX Coordinator. | also have
information about resources for counseling,
health, advocacy and reporting options. | want
you know that you do not need to share any
information on the incident with anyone to
receive support and advocacy. Is there anything
else | can do for you now?”

Contact Information:

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
N110
JWenderoth@gatewayct.edu

Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu
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Title IX

What is Title IX?
Title IX is a federal civil right that prohibits sex
discrimination in education.

What incidents are covered by Title IX?
Sex-based discrimination, sexual harassment,
and sexual violence including: attempted

or completed rape or sexual assault, sexual
harassment, stalking, voyeurism, exhibitionism,
verbal or physical sexuality based threats or
abuse, and intimate partner violence.

All erimes must have involved a student and/or
Gateway faculty member.

Who reports for Title IX?
Responsible Employees (REs)

All employees of Gateway Community College
EXCEPT

- Gender Equity Center Coordinator
« Finance/Purchasing, Payments Office

« Student Employees

- Organizations Using GCC space (Cafeteria,
Bookstore, Hill Health Center and Literacy
Volunteers).

What is a RE’'S primary responsibility?

REs have responsibilities to report gender-
based discrimination, sexual harassment, and
sexual violence to the Title IX Coordinator (Who
conducts an investigation).

When does an RE Report this information?
As soon as you are aware that the student may
have a sex discrimination concern let them
know your reporting obligation as a Responsible
Employee (RE) so that they can determine what
information they would like to disclose.

Information to Report

All information that was given to them.
Relevant facts
Names of those involved
« Explain to the student their option to ask
that the institution consider maintaining
the confidentiality of that information, but
that the institution may NOT be able to
guarantee confidentiality.

To Whom Do | report?

Report the disclosure with the Title IX
Coordinator, Dean Wilson Luna, as soon as
possible through the CARE Network

+ Phone: (203) 285-2210
E-Mail: WLuna@gatewatct.edu

What happens after | make a report?

The Dean of Student Affairs will respond
promptly and effectively. An investigation (apart
from any separate criminal investigation by
local police) will be started to take immediate
action to eliminate the sexual harassment or
sexual violence, prevent its recurrence, and
address its effects. The students involved will be
contacted by the Dean of Student

1s
The Clery Act is the Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime
Statistics Act. All public and private institutions
of postsecondary education participating in
federal student aid programs are subject to it.

What crimes are covered by Clery?

Sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether

actual or perceived, including, race, religion,
gender, gender identity, sexual orientation,
ethnicity, national origin and disability), murder,
manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

All crimes reported must have occurred on property
overseen by Gateway Community College.

Who is responsible for making
reports?
Campus Security Authorities (CSAs)
« Any Staff Member in Office of Student
Activities, excluding student employees
« Advisors of Student Organizations
= Any Faculty or 5taff Member Responsible
for a Campus Activity (Examples:
hosting a workshop, sponsoring a
lecture, chaperoning an event)
« Director of Athletics and Coaches
« All Security Staff and Campus Police
« Student Conduct, Hearing Board Members,
Dean of Student Affairs.

What is a CSA’s primary
responsibility?

Report information for timely warnings and
crime statistics. CSAs must report allegations
made in good faith to the Clery Coordinator
(For Statistical Purposes Only)

When does a CSA Report this
information?

As soon as you are aware that the student may
have been victim of sexual assault, domestic
violence, dating violence, stalking, hate crimes
(whether actual or perceived, including,

race, religion, gender, gender identity, sexual
orientation, ethnicity, national origin and disability),
murder, manslaughter, robberies, aggravated
assault, burglary, motor vehicle thefts, and arson,
let them know your reporting obligation as

a campus Security Authority (CSA) so that they
can determine what information they would like
to disclose.

Gateway Community College does not discriminate on

the basis of race, color, religious creed, age, gender, gender
identity or expression, national origin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.




Employee Requirement

(Section 13)

EMPLOYEE REQUIREMENTS

TITLE IX

CLERY

What Is Title 1X?

Title IX is a federal civil right that prohibits sex
discrimination in education.

What Incidents are covered by Title 1X?

Sex-based discrimination, sexual harassment, and
sexual viclence including: attemnpted or completed
rape or sexual assault, sexual harassment, stalking,
vioyeurism, exhibitionism, verbal or phsical
sexuality-based threats or abuse, and intimate
partner violenca,
«  All crimes must have involved 2 Gateway
studants, or 2 Gateway emplovees, or 1 Gateway
student and 1 Gateway employes.

Who reports for Title 1X?
Responsible Employess (REs)

Al employess of Gateway Community College

EXCEPT:

« Gender Equity Center Coordinator

+ Finance/Purchasing, Payments Office

«  Student Employeas

+ Omanizations Using GCC space (Cafetaria,
Bookstore, Literacy Moluntears and others).

What is a RE'S primary responsibility?

+  REs have responsibilities to report gender-based
discrimination, sexual harassment, and sexual
violence to the Title [X Coordinator
(Who conducts an investigation)

+  Must provide the studentwith a copy of
Gateway's Survivors Rights and Options booklet

What information does a RE report?
= Any information that was given to them.

What is the Clery Act?

The Clery Act is the Jeanne Clery Disclosune

of Campus Security Policy and Campus Crime
Statistics Act. ANl public and private institutions of
postsecondary education participating in federal
student aid programs are subject to it

What crimes are covered by Clery?

Sexual assault, domestic violence, dating viclence,
stalking, hate crimes (whether actual or perceived,
including, race, religion, gender, gender identity,
sexual orientation, ethnicity, national origin and
disability), murder, manslaughter, robberies,
aggravated assault, burglary, motor vehicle thefts,
and arson.
+  Allcrimes must have occurrad on property
overseen by Gateway.

Who Is responsible for making reports?

All C5As - Campus Security Authorities

« Ay 5taff Member in Office of Student Activities,
excluding student employesas

+  Advisors of Student Organizations

« Any Faculty or Staff Member Responsible for a
Campus Activity (BEcamples: hosting a workshop,
sponsoring a lecture, chaperoning an event)

+ Director of Athletics and Coaches

« Al Security Staff and Campus Police

+ Student Conduct, Hearing Board Members,
Dean of Student Affairs

What is a CSA's primary responsibility?

+ Report information for timely wamings and
crime statistics

+  C5As must report allegations made in good faith
to the Clery Coordinator
(For Statistical Purposes Only)

+  Must provide the student with a copy of
Gateway’s Survivors Rights and Options booklet

What information does a C5A report?

+ The type of crime

+ The date of the crime

+ The time of the crime

+ The lecation of the crime

+  No personal identifying information



TTLE IX

When does an RE Report this information?

As soon as you are aware that the student may have a

sex discrimination concern let them know your reporting
obligation as a Responsible Employes (RE) so that they can
determine what information they would like to disclose.

Sample Script When Dealing with Surviver's Disclosure

CLERY

When does a C5A Report this information?

As s00n as you are aware that the student may have been
victim of sexual assault, domestic violence, dating viclence,
stalking, hate crimes (whether actual or perceived, including,
race, religion, gender, gender identity, sexual orientation,
ethnicity, naticnal origin and disability), murder, manslaughter,
robberies, aggravated assault, burglary, motor vehicle thefts,
and arson, let them know your reporting obligationas a
campus Security Authority (C5A) so that they can determine
what informaticn they would like to disclose.

“Excuse me for interrupting. It sounds like you are going to tell me about a situation involving sexual violence (sexual harassment,
sexual assault, intimate partner violence or stalking). Please know that | want to help. However, if you want to continue this
conversation with me, you need to know that | am a mandated reporter. | have a duty to report this conversation to the college's Title
IX Coordinator. |also hawe information about resources for counseling, health, advocacy and reporting options. | want you know that
you do not need to share any information on the incident with anyone to receive support and advocacy. |s there anything else | can

do for you now?”

Information to Report:

To report all information that was given to them.
«  Relevant facts
MNames of those invohwed
Explain to the student their option to ask that the
institution consider maintaining the confidentiality of that
information, but that the instituticn may NOT be able to
guarantee confidentiality.

How do | respond to a victim?

Provide the student with a Survivor Rights and Options Booklet.

Reporting information of allegations made
« The type of crime

« The date of the crime

+ The time of the corime

+ The location of the crime

Listen to the concern carefully and empathetically without judgment.

Try not to make comments about the specific people or situations involved in the concern.

Keep track of the information you heard but do NOT try and investigate

Let the student know that they have options on and off ampus and if they would like to know more
refer them to the Gender Equity Coordinator {the only confidential employes).

Jennifer Wenderoth-Holster
203-285-2412
N110

If the student asks that you maintain confidentiality after they have shared information with you, tell the student you are unable to

and must report the concamn.

Let the student know that even when you report a concern they remain in contrel of whether or not they want to file a complaint,

utilize support or seek other options.

File a CARE report to the Gender Equity Center through the CARE network located on the GCC website.

Report the disclosure with the Title 1X Coordinator,
Dean Wilson Luna, as soon as possible through the
CARE Network on the GCC website.

Phone: (203) 285-2210

Extension: 5-2210

E-Maik wluna@gatewatct.edu

What happens after | make a report?

The Dean of Student Affairs will respond promptly and
effectively. Aninvestigation (apart from any separate
criminal investigation by local police) will be started to take
immediate action to eliminate the sexual harassment or

sexual viclence, prevent its recurmence, and address its effects.

The students involved will be contacted by the Dean of
Student Affairs office.

Report the disclosure with the Clery Coordinator,
Sergeant Cary Broderick, as soon as possible
through e-mail

E-mail: chroderickipgatewayct.edu

Phone: (203}-285-2603

Extension: 5-2603

What happens after | report the disclosure?

Information that was provided (type of crime, date,
time location) is used in Gateway's yearly Clery report,
Camipus Safety and Security Survey.

The student is not contacted, as no personal identifying
information is given

REW: 122018



Attention Employee Flowchart

(Section 14)

&\Oig. Title IX and Clery

,\&“'\ko‘f" How, Who and What to report
N

Clery

Sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether
actual or perceived, induding, race, religion,
gender, gender identity, sexual orientation,
ethnicity, national origin and disability), rurder,
manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

All crimes must have occurred on property
overseen by Gateway. It does not have to
involve a Gateway student and/for Gateway
employee.

disclosing, make them aware of your reporting
what information they would like to disclose.
hts and Options Booklet (can be found on the

webpage)
olster through the CARE Metwork
website ASAP

2412

h@gatewayct.edu
1o
fidential employee

Report to Sergeant Cary Broderick by
e-mail at CBroderick@gatewayct.edu ASAP

What to Report:
«The type of crime
«The date of the crime
«The time of the crime
«The location of the crime



Attention Students Flowchart

(Section 15)

&‘ojq‘- Title IX and Clery
& How, Who and What to report
&
eIk Clry

"What is Title IX? ) What s the Clery Act?
Title [ is a federal civil right that prohibits The Clery Act is the Jaanne Clary
sex discrimination in education. Disclosure of Campus Security Policy and
. o Campus Crime Statistics Act. All public

and private institutions of postsecondary
aeducation participating in faderal student

aid programs are subject to it.

What crimes are covered by Clery?

Sexual assault, domestic violence, dating
violence, stalking, hate crimes (whethar
actual or perceived, including, race,
religion, gender, gender identity, sexual
orientation, ethnicity, national crigin and
disability), murder, manslaughter, robberias,
aggravated assault, burglary, motorvehicle

Whe handles a report of a Title IX thefts, and arson.
violation? «All crimes must have occurred on propearty
oversean by Gateway.

Title Xi Coordinator, Dean Wilson Luna

Phone: (203) 285-2210

E-mail: WLuna@gatewayctadu :‘:;::::h' SLell s

Sergeant Cary Broderick
Phome: (203) 2852603

E-mail: CBroderick@gatewayct.

What crimes are covered by Clery?

Sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether actual
or perceived, including, race, religion, gender,
gender identity, sexual orientation, ethnicity,
national origin and disability), murder,
manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.
«All crirnes must have occurred on property
overseen by Gateway.

ntial Employee

tor, Jennifer Wenderoth-Holster
-285-2412

N110
fidential Employee




MOU with Women and Families Center

(Section 16)

Agreement befween
Women & Families Center and
Gateway Community College
for Report or Disclosure of Sexual Assault

When a Gateway Community College (GCC) student, and or GCC
staff member on behalf of student, calls the
Women & Families Center (WFC) for services, the following
agreement will go info effect.

The WFC Advocates are on call 24/7 and may come to GCC if called when a sexual
nssault has been reported, WIFC is & member of the GCC Campus Resource Team

(CRT).
Procedures:

1

GCC will contact WFC SACS for cases of sexual violence.
888-999-5545 (English) 888-568-8332 (Spanish)

If contacted by GCC personnel about an assault reported or disclosed by a
student or employce, WFC Advocate follows WEFC Sexual Assault protocols,
including WFC’s Confidentiality Policy, in accordance with CGS 52-146k.
The Advocate may respond to campus, if requested by the student (survivor) or
employee (survivor) and GCC personnel for the purpose of accompaniment
through reporting processes, The Advocate will meet with the student at the
Student Success Center (N213); the Advocate will meet with the employee in the
Human Resources office (N324). Off campus locations would include the WFC
New Haven office, local police departments or hospitals in New Haven. Crisis
counseling may also be provided by phone to the survivor if needed. In
accordance with WFC's Confidentiality Policy, no information will be provided
to GCC about the survivor seeking services without the written consent of the
survivor.

If WFC Advoceate provides services to a GCC student or employee in the
community, the following procedures will be followed:

WEC Advoeate follows WIFC Sexual Assault protocols, This includes WEFC's
Confidentiality Policy, in accordance with CGS 52-146k. No information on the
survivor receiving services will be provided 1o GCC without the written consent

of the survivor.

. WFC Advocate will let the survivor know of campus resources: WFC

Advocate informs the survivor about the availability of campus resources. The
survivor will be provided with a brochure developed by CRT to illustrate
provided services and survivor rights,



MOU with BHCare Umbrella Center for Domestic Violence Services

(Section 17)

memorandumn of Understanding
Between
BHeare's Umbrella Center for Domestic Violence Services
And

Gateway Community College

This Memorandum of Understanding (MOU) is entered into by BHeare's Umbrella Center for Domestic
violence Services [The Organization), and Gateway Commurity College [GCC). This MOU farmalizes the
commitment of the parties to work tagether to provide trauma-focused servicas to student and
employee survivors of damestic violence (also referred 1o as “Intimate Fartner Violenca™} and stalking
and ta Improve the overall response to domestic violence and stalking at GCC. The parties share the
goal of preventing domestic violence and stzlking on the cimpus an in the community and respanding
appropriately to students and employees who ara survivors of domestic violence and stalking.

I Description of the Partner Organization

The Organization Is a non-profit, community-based prganization which kas a primary area of focus
for the provision of services to individuals who are survivers of domestic vielence, and their
children. The Organization provides free, co nfidential prevention and intervention services and
support to include 24-hour hotling, emergency safe housing, risk assessment, counseling, court
based victim advecacy, information and referral.

. History of Collaboration

GCC and The Organization have collaborated in the past to provide information to students about

domestle violence and stalking, organized educational programs for students at GCC, and provided
professional consultation training for GCC staff. This MOU builds on the pervious collaboration to

provide services to survivors and additlonal school officials as resources and capacity allow.

. The fole of The Organization
The Organization agrees to:

a) Appoint a qualified staff member to focus on making services accessibly to and appropriate for
students and employees referred by GCC,

b} Continue to make 24-hour domestic violence hotline numbers availabla in both English and
Spanish to students and employees of GCC.

¢} Provide confidentlal crisls intervention, counseling, information and referral, and legal advocacy
a5 requested by students and employees of GCC.

d} Provide students and employees of GEC with infarmation on reporting aptions, including how to
file a complaint with GCC, how to repart a crime ta campus or local law enforcement and offer
to assist students throughout the process,

g) Meet regularly with GCC Campus Resource Team (CRT) to share information about the needs of
victims, trends In domestic vielence and/or stalking services provided, additional services that



are neaded by students and employees and the effectiveness of GCC's domestic vielence andfor
stalking prevention and response program,

fl Incoordination with GCC, the staff at the Board of Regents for Higher Education and the
Connectleut Coalition Against Domestic Violence (CCADV), provide training apportunities ta GCC
student services staff, officials Involved in student conduct pro ceedings, and GCC an the
incidence and prevalence of domastic vielence and stalking, types of domestic violence and
stalking, orders of protection, the neurobiology of trauma as it relates to survivors, safety
planning and appropriate methads for interviewing and communication with sunvivors.

g) Assist GCC with the development and provision of prevention and training to faculty, students,
and school officials.

. The Role of GCC
GCC agrees to:

a) Appointa CRT member to serve as the llalson with The Organization.

b) Provide training to The Orga nilzation staff about on-campus resources that are availa ble to
student and employea survivars of domestic viclence and stalking; the federal and state
requirements for colleges in responding ta domestic violence and stalking: reporting procedures
for survivars wha wish to file a report with college police and/ar complaint with GCC officials;
the student code of conduct and diselplinary process; and the educational accommodations that
can be provided to survivors of domestic violence. :

¢} Provide printed and onfine materlals about reporting options for students and am ployees,
Including information about how to file 2 complaint with GCC and how to repart a crlme to lecal
law enforcement,

d) Inform The Organlzation about the reporting obligations of GCC employees and identify those
school employees with whom students can speak confidentially (and any exceptions ta that
confidentiality].

) Inform The Organization ahout GCC prohibitions on retaliation: Allegations af retaliation are
treated as escalated conduct incldents and can be reported Lo the Student Development Office
{203-285-2000).

f] Ensure availability of the CRT liaison to meet regularty with The Organization.

g) Collaborate with The Organization on prevention approached and activities.

LA Confldentiality

The Organlzation and GCC affirm the Importance of providing students and employees with options
for confidential services and support. All services provided by The Organization to students and
employees of GCC will be kept confidential except in the following circumstances:

if the student or employer wants information shared with GCC or campus security, campus or local
law enforcement, The Organization will obtain [nformed consent for release of infarmation. When
releases of Information are required, they will be written, informed, and reasonable time-limited.

GCC is committed to malntaining the privacy of student record infarmation, consistent with the law,
especially with respect to matters pertaining to sexual viclence, Tha Family Educational Rights and
Privacy Act (FERPA) requires that GOC not provide access to or disclose perso nally identifiable




student information maintained in GCC records without the prior written consent of the student,
unless access or disclosure is permitted or required pursuant to the limited provisions of FERPA that
permits access or disclosure 10 such information without the student's prior written consent,

If the federal or state law required disclosure because there is an imminent risk of harm to self or
others, the GCC Employee will:

1. Contact the Student Success Center (during business hours) or campus security or 911 (after
hours or over weekends) and clearly state that you need assistance with an emergency. A
counselor or police/security staif member will respond directly to you.

a. Counselors and Security Staff are trained to find a professional who will assist
immediately to keep the student and others safe,

2. Because this may not be an isolated incident, and because a fuller picture of a student
emerges when various administrators are alerted and can then pool their information, itis
important that the reporter complete a Care Report.

VL. Indemnification

Both parties agree to indemnify and hold harmless each other from and against all claims, liability, loss
damage, cost or expense including but not limited to reasonable attorney fees, arising out of, or in
connection with, or as a result of the services provided by this agreement.

BHcare's Umbrella Center for Domestic Violence Services
Name: /?\Q‘DQ.V-AK S, COO\\
ntler 0¥ es\ Sam} /CE @)
Address: ’B\kc\{‘tj 127 Mb‘(}t'mt\hh Qe 4 Naovh Hoywn, CT geu1s
Signature: 7{0?/’(" /)-(r ‘%I o

Date: /,é("// s *

Gateway Community College

Name: ___ Wilson Luna, Ed,D.
Title: __Dean of Student Affairs

Address: treet, New HavenyGT 06510
.
Signature: V;

Date: 1/22/2015




Campus Resource Team Member List

(Section 18)

Gender Equity Center

Gateway

‘ Community C ﬂllr;r

Campus Eesource Team CRT

CRT Chair Jennifer Wenderoth-Holster, Gender Equity Coordinator

Title I Coordinator or Desipnes Wilzon Luna, Dean of Student Affairs

Chief Student Affairs or Designes Kellie Byrd Dianso, Dir. of Student Engagement and Career Dev.
Adminiztration Fooze Elliz, Dean of Administrative Affairs

Campus Police Cary Broderick, Gateway Police

Counseling Service Office Kathleen Ahern Counselor

Senior and Mid-Level Staff Samantha Kusiak, Student Accessibility Specialist

Faculty Kim Shea, Human Services

Eileen Fuzzo, DAEC

Judicial Hearing Board Earle Lobo, Student Development

Health Services Office Jennifer Hislop, WFC SACSE, Community Member

Tracy Parles / Kelli Carr, EHeare Community Member

Jaye Viola, Allied Health and Nursing

Local Judicial Mary San Angelo, Local Judicial Branch

Local Police Eenee Dominguez, New Haven Police




CORE Member List
(Section 19)

Gender Equuty Center

> Gateway

Community 1.:-.1”-.':.'_;.'

CORE Team

CET Chair Jennifer Wenderoth-Holster, Gender Equity Coordinator

Title IX Coordinator Wilson Luna, Dean of Student Affairs

Student Engagement KEellie Byrd-Danso, Director of Student Engagement and Career
Services

Conduct Earle Lobo, Student Development

Hearing Board Samantha Kusialk, Student Accessibility Specialist

Campus Police Cary Brodericl, Gateway Police

(when needed)



Program Flyers

(Section 20)

Bringing in the Bystander
Where do you stand?

Monday December 3"
Thursday December 6
11:30 A.M. Room $-211

This program will cover sexual
violence, relationship violence, rape
culture, consent, victim blaming, and
bystander intervention.

Sponsored by the Gender Equity Center

For more information contact: Jennifer Wenderoth-Holster

203-285-2412 n
. jwenderoth@gatewayct \‘
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Remember My Story.
g Remember My Name.

J‘U_ l';'-1

Silent Witness honors the lives of domestic
violence homicide victims. The goal is to promote

and educate to end to domestic violence.

Make sure to stop by the Gender Equity table

and fill out an iChoose poster.

| et Gateway know what you choose your

relationship to look like.

Sponsored by the Gender Equity Center




#treshcheckdaygateway
freshcheckday.com/gateway
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Information Flyers

(Section 21)

PROGRAMA DE AYUDA PARA
PERSONAS VICTIMIZADAS
Family Centered Services

Victimas del crimen en CT tienen derechos y son
protegidos por la ley. Si usted ha sido victima de asalto
sexual, robo, abuso de envejeciente o violencia
domestica, un consejero puede apoyar y asistir con lo
siguiente:

« Estado del Caso
Consejeria de crisis
Servicios de referido
Orden de Protection
Asistencia en aplicar para compensacion de victimas
Apoyo para el proceso de corte
Plan para supropia seguridad
Programas psicoeducativos

G0 OO Ol D

Para mas informacion por favor llame al:
(203) 624-2600 ext. 206



We can help you be free from the
financial burden of crime.

If you are the victim of a crime, the : |
Office of Victim Services’ Compensation m
Program may help pay for certain crime-related . N

ses that are not covered by other financial
EXpel Y OF FIGEROERVAIGHTE
sources, such as insurance. For more information Focusing on a

on eligibility and benefits, please call

1-888-286-7347

IM SERVICES

& 7 u

OFFICE OF VICTIM SERVICES
Connecticut Judicial Branch

1-888-286-7347 .

: (Nationwide Toll-Free)
l 225 Spring Street, 4* Floor
1

Wethersfield, CT 06109

Email: OVSCompensation@jud.ct.gov
Website: www,jud.ct.gov/cimevictim/
TT/Voice: 711

Scan the code with your smartphone for more
information on the Office of Victim Services’
Compensation Program.

The Judicial Branch of the State of Connecticut complies with the Americans with Disabilities Act (ADA). If you need a reasonable accommodation in
ontact a Judicial Branch employee or an ADA contact person listed at www.jud.ct.gov/ada/.

accordance with the ADA, c
exclusive of image supplied by [140236510]/Thinkstock. JDP-VS-41B (New 1/16) ¥

©2016, State of Connecticut Judicial Branch. Copyright claimed in poster,
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You have the right to
live free from sexual violence.

WE BELIEVE YOU.

xual contact without your consent is wrong and
e. Sexual violence can include the use of
m,anlpulatlon, threats, intimidation,

use of power.

what the circumstances were,

_Ifabl'e.

>rovided by The Alliance’s sexual

s programs are free and confidential.

vices include:

ed sexual assault victim advocates
hotline services in English and Spanish
o:rt-term counseling for individuals

\information and referrals to other social
- and legal services

e accompaniment and support in hospitals,
police departments and courts

WE CAN HELP.

Call the 24/7 free and
confidential statewide hotline.

English:
1-888-999-5545

CONNECTICUT ALLIANCE .m
TO END SEXUAL VIOLENCE

Support. Advocate. Prevent.




libre de violencia sexual.

- 4

PODEMOS AYUDAR.

Llame a la linea estatal 24/7
gratis y confidencial.

| Espanol: 4
| 1.888-56888

UT ALLIANCE
UAL VIOLENC




